MUNICIPAL CORPORATION OF DELHI

CENTRAL ESTABLISHMENT DEPARTMENT,
22™ FLOOR, E-1 BLOCK, DR. S.P.M. CIVIC CENTRE
JAWAHARLAL NEHRU MARG, NEW DELHI-110002

No. AO/CED/MCD /RR/2024/ 3 0 § Dated: 11.03.2024

Circular

Subject: Amendment/Revision of Recruitment Rules of Category ‘A’ & ‘B’ Posts in
Engineering Department in MCD.

L The drafts of Recruitment Rules (Amendment/Revision) of the following posts of
Engineering Department” have been prepared.
() Superintendent Engineer (Elect.) (Category ‘A’ Post)

(ii) Assistant Engineer (Elect.) (Category ‘B’ Post)

e OM No. AB-14017/61/2008. Estt. (RR)
s for the above said posts are
ments from the

ed by the DoP&T vid
d Amendment/Revision in the RR
donline.nic.in for 30 days for obtaining com

As per extant instructions issu
dated 13.10.2015 the draft/propose
uploaded on the MCD Website https//mc
stake-holders/concerned officers/officials (if any).

This issues with the approval of Competent Authority.

Administrative Officer (Estt.)-II

Copy to:-

1. Addl. Commissioner (Engg.), MCD
~"DA (CED) to upload on MCD Website.
3. E-in-C (Engg)-ll /Admn. to disseminate t

4. Guard File/Office Copy-

hese drafts to all stakeholders.

Copy for information to:-
1. Secretary to Commissioner for kind information of Commissioner, MCD.
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RECRUITMENT RULES FOR THE POST OF SUPERINTENDING ENGINEER (ELECTRIC) IN ENGINEERING DEPARTMENT, MUNICIPAL CORPORATION OF DELH]|

ANNEXURE-III

*\\_\‘

S. No. Column Existing Provisions of MCD as per notification No. | Provisions now proposed to be made after review Remarks

' Narme soo-————— | F.4(15)/RR/LB/2013/629-36 Delhi dated 29.04.2014 - g - -
1. Name of the Post Superintending Engirlxeer (Electrical) Superintending Engineer (Electrical) No Change :
2. Number of Post 05 (2014) Subject to variation dependent on workload 08* (2024) subject to variation dependent on workload Change, as per Establishment
Schedule- 2023-2024

3. | Classification Category-‘A” Category- ‘A’ No Change .

a. Scale of Pay Pay Band-3, Rs. 15600-39100 (GP-7600) Level-12 in the Pay Matrix of (Rs. 78800-209200/-) Change as per 7" Pay Commission

recommendation.

5. Whether selection or non | Selection Selection No change
selection post

6. Age limit for direct recruitment | Not exceeding 50 years. Not exceeding 50 years. No Change

(Relaxable for Government servants and employees of MCD | (Relaxable for Government servants and employees of MCD
upto 5 years in accordance with the instruction or order issued | upto 5 years in accordance with the instruction or order
by the Central Government. issued by the Central Government.

NOTE:- The crucial date for determining the age limit shall be | NOTE:- The crucial date for determining the age limit shall be
the closing date for receipt of applications from candidates in the closing date for receipt of applications from candidates in
India (and not the closing date prescribed for those in Assam, | India (and not the closing date prescribed for those in Assam,
Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland, | Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh, Jammu, Kashmir Territories, Lahaul | Tripura, Sikkim, Ladakh, Jammu, Kashmir Territories, Lahaul
Spiti District and Pangi Sub Division of Chamba District of Spiti District and Pangi Sub Division of Chamba District of
Himachal Pradesh, Andeman & Nicobar Islands and | Himachal Pradesh, Andeman & Nicobar Islands and
Lakshdweep) Lakshdweep)

7. Education and other | Essential qualification: N.A. Change as per DOPT OM dated
qualifications  required for | (i) Degree in Electrical Engineering from a recognized 31.03.2015 and functional
direct recruits University requirement and as per

(i) Ten years experience in planning, Designing, Supervision. Establishment of Schedule 2023-24,

Monitoring, Execution and Maintenance of Electrical the post of SE (Elect.) E&M and SE
works i.e Internal and External Electrification Work, Sub (Auto) is merged in SE (Electrical).
Division (H.T & L.T.) Power supply (D.G Set and Battery
Back-up), Pump Set, Fire Fighting System, Lifts, Lighting
Arrestors, Air Conditioning System Temporary Lighting
System, Public Address System, Telephone Exchange,

| Intercom System and other Electrical Works.

; Note 1:- Qualification are relaxable at the discretion of the

‘ U.P.S.C. for Reasons to be recorded in writing in the
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case of candidates otherwise well qualified:

Note 2:- The qualifications regarding experience is/are
relaxable at the discretion of the U.P.S.C for reasons
to be recorded in writing in the case of candidates
belongings to Schedule caste and Scheduled Tribe if,
at any stage of selection the U.P.S.C, .is of the
opinion that sufficient number of candidates from
these communities possessing the requisite
experience are not likely to be available to fill up the
vacancies reserved from them.

DESIRABLE: Post Graduate Degree in Electrical Engineering

[

Technology from a Recognized University/Institute
Whether age & educational Age- No N.A. No change
qualification prescribed for the Qualification- Yes
direct recruits will apply in the
case of promotions
\j. l Period of probation If any. Two years One year Change as per DOPT guidelines
10. Method of recruitment | By Promotion/transfer on deputation/including short-term By Promotion failing which by transfer on | Change as per  functional
whether by direct recruitment contract/ falling which by direct recruitment. deputation (in short term deputation).. requirement.
or by promotion or by
deputation/absorption and
percentage of the posts to be
filled by various method.
11. In case of recruitment by | Promotion: Promotion:
promotion /deputation

/transfer grade from which
promotion/deputation/transfer
to be made

Executive Engineer (Electrical) in the Pay Band-3 of Rs. 15600-

39100+ Grade Pay of Rs. 6600 with Five Years regular service in
the grade.

Note:

Where Juniors who have completed their qualifying/eligibility
service are being considered for promotion, their seniors would
also be considered provided they are not short of the requisite
qualifying/eligibility service by more than half of such
qualifying/eligibility service or two years, whichever is less, and
have successfully completed their probation period for
promotion to the next higher grade alongwith their Juniors who
have already completed such qualifying/eligibility services.

Note:

For the purpose of computing minimum qualifying service for
promotion, the service rendered on a regular basis by an officer

Change, as per DoP&T OM No.
dated 20.09.2022 and dated
12.03.2010 and as per
Establishment of Scheduled 2023-
24, the post of SE (Elect.) E&M and
SE (Auto) is merged in SE
(Electrical).

Executive Engineer (Elect.) in level-11; Pay Matrix of
(Rs. 67700-208700) with 05 years regular service in
the level. .

Notel: Where juniors who have completed their
qualifying/eligibility service are being considered
for promotion, their seniors would also be
considered provided that they are not short of
requisite qualifying /eligibility service by more than
half of such qualifying /eligibility service or two
years , whichever is less, and juniors who have
completed such qualifying/eligibility service.
Transfer/deputation:-Suitable officers hold
analogous posts in Central Government /State Govt.

prior to 1.1.2006/The date from which the revised pay

Departments (Period of deputation ordinarily not
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If DPC exists, what is its

Group ‘A’ Departmental promotion Committee promotion: CATEGORY ‘A’ DPC (for considering promotion) Change as per circular No. SO-II/
12 composition? 1. Chairman/Member, Union Public Service Commission- 1 Chairman/Member of UPSC-Chairman g\log)ll_,/gg%MCD/zozzlsea dated
) izzilm(':an . in &h f Establishment concern | 2 COMMissioner MCD-Member o
. . Commissioner, In Charge of Establishme L.
.)- er

MCD Member 3 Addl. Commissioner (Estt.)-Memb
3. Addl. Commissioner, In Charge of Engineering concern MCD

Member
Group ‘A’ Departmental Conformation Committee For
Conformation
1. Addl. Commissioner, In Charge of Establishment concern

MCD Member
2. Addl. Commissioner, In Charge of Engineering concern MCD

Member
3. Engineer-in-Chief, concern MCD Member Ta—

i3 Circumstances in which UPSC is | Selection on each occasion shall be made in consultation with Consultation of UPSC is necessary in promotion Change as per DOPT guidelines.
to be consulted in making | the U.P.S.C
recruitment
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