MUNICIPAL CORPORATION OF DELHI
CENTRAL ESTABLISHMENT DEPARTMENT
227 Floor Dr SPM Civic Centre,

J. L. Nehru Marg, New, Delhi 110002.

No.AO/CED/RR/MCD/2022/2, 52 Dated : )2\)L)1oz,)_

Circular

Subject: Framing/Amendment/Revision of Recruitment Rules of Category “A”
Centralized posts in MCD.

The drafts of Recruitment Rules (Framing/Amendment/Revision) of the
following posts have been prepared:-

Categqry/Group “A”. Q.

(i) Additional Commissioner (Framing)
(ii) Chief Accountant-cum Financial Advisor (Amendment/Revision)
(iii) Assessor & Collector (Amendment/Revision)

2. As per extant instructions issued by the DoP&T vide OM No. AB-14017/61/2008-
Estt.(RR) dated 13.10.2015, the draft/proposed Framing/Amendment/Revision in
the RRs for the above said posts are to be uploaded on the MCD website
https//mcdonline.nic.in for 30 days for obtaining comments from the stake-
holders/concerned officers/officials (if any).

This gissues with the approval of Competent Authority.

(Pawan Kumar Jolly)
Administrative Officer (Estt.)

Copy to:-

1. All Addl Commissioner, MCD.
2.+ All Deputy Commissioners/HoDs through email.
3. Director (IT) to upload on MCD website.

\ 4" Guard file/Office Copy.

Copy for information to:-

1. Secretary to Commissioner for kind information of Commissioner, MCD.



€ ANNEXURE — Il
Form to be filled by the Municipal Corporation of Delhi while forwarding proposals to Union Public Service Commission for Framing
Recruitment Rules for post. - ’
1. |(a) Name of the posts Additional Commissioner
(b) Name of the Ministry / Department Municipal Corporation of Delhi
(c) Number of posts 06
(d) Scale of pay Level-14 (Rs. 144200-218200)
(e) Class and service to which the posts belong Category ‘A’
‘ (f) Ministerial or non - Ministerial of F.R. 9 (17) Ministerial
.= .| 2. | Appointing Authority At present Special Officer (MCD)/ Municipal Corporation of Delhi
3. | Duties of the post in detail = Attached
4. | Describe briefly the method (s) adopted for filling the posts hitherto. (i) 50% by promotion failing which by deputation
o (ii) 50% by Deputation
5. | Methods of recruitment proposed - (1) 50% by promotion failing which by deputation
' (ii)50% by Deputation
6. | If promotion is proposed as a method of recruitment -
(a) Designation and number of the posts proposed to be included in the field of promotion. 50% (03) Additional Commissioner by promoting failing which by
- - deputation
(b) Number of years of qualifying service proposed to be fixed before persons in the field become eligible for 03 years from Level 13 (Rs. 123100-214900)
promotions (As per extent GOl instructions) As per DoP&T Guidelines
(c) Percentage of vacancies in the grade proposed to be filled by promotion. 50% by promotion failing which by deputation

(d) Have Recruitment Rules been framed for the post proposed in the field of promotion? If framed in consultation | At initial stage for Framing
with the Commission, please quote Commission’s reference No. If consultation with the Commission was not
required please attach a copy of rules framed. A copy of the rules should be sent DOPT along with the proposal.

(e) If Recruitment Rules were not framed for the posts in the field of promotion; Not Applicable

(i) Please indicate briefly the method of recruitment actually adopted for filling the posts. Please also state the Not Applicable
percentage of vacancies filled by each of the methods.

Not Applicable
(ii) Please state briefly the educational qualifications possessed by the persons in the field of promotion.

(iii) In case the feeder posts are filled by promotions, the Recruitment Rules for the still lower posts including the | Not Applicable
lowest post to which direct recruitment is one of the methods of recruitment may be furnished.
(f) (i) Is the promotion to be made on selection or non-selection basis? Selection

(ii) Reasons for the proposal (i) above. Equal opportunity for promotion as per DoP&T guidelines




S

4

("lfa DPC exists, what is its composition?

Group ‘A’ DPC (for considering Promotion)

1. Chairman/Member, UPSC - Chairman
2. Commissioner, MCD - Member
3. Liaison Officer, MCD - Member

(h) Indicate if the feeder posts are having promotion channels other than the one under consideration.

Not Applicable

7. | If promotion is not proposed as a method, please state why it is not considered desirable/possible/necessary. Not Applicable
8. If direct recruitment is proposed as a method of recruitment please state Not Applicable .
(a) The percentage of vacancies proposed to be filled by direct recruitment. Not Applicable
(b) Indicate if there are any promotional avenues for the direct recruits? Not Applicable
(c) (i) Age for direct recruits (As per extant GOI instructions). Not Applicable
(i) Is age relaxation for Government servants?
(d) Educational and other qualification required for direct recruits .( it may please be noted that the essential Not Applicable
qualifications prescribed are relaxable at Commission’s discretion in case of candidates otherwise well -
qualified
Essential - - 1
Desirable
(e) Whether essential qualifications to be prescribed are in accordance with any Act(s)? If so please quote the
relevant Act(s) under which it is necessary and also supply relevant extracts from the Act(s)
(f) Has the post been advertised by the Commission in the past? If so, please quota Commission’s reference No.
9. If direct recruitment is not proposed as method, please state why it is not considered desirable /possible Itis a Category/Group ‘A’ (Level-14 of Pay Matrix) hierarchical
/necessary. post where Promotional and Deputation channels have been
adopted.
10. | (i) If promotion and direct recruitment are both proposed as methods of recruitment, will the educational Not Applicable
qualifications proposed for direct recruits apply in case of promotion?
(ii) If not, to what extent are the educational qualifications proposed to be relaxed in case of promotions. Not Applicable
[
11. (a) Is deputation /absorption proposed as a method of recruitment? If so, please state the reasons for the proposal. | Only Deputation




I ase state clearly whether deputation or absorption or both are proposed.

(b) The percentage of vacancies proposed to be filled by this method.

50%

(c) The period to which deputation will be limited.

3 year initially and extended as per instant guidelines of DoP&T.

(d) The names of the posts of grades or services etc. from which deputation /absorption is proposed.

Level 13 (Rs. 123100-214900) as per DoP&T guidelines

12. | (a) Ifany of the methods proposed fails by what methods are such vacancies proposed to be filled. Prémotion failing which by deputation
(b) Whether the Recruitment Rules relate to a post which has been upgraded from Group ‘C’ to Group ‘B’ or Group | Not Applicable
‘B’ to Group ‘A’ or within the same group? If so, whether the necessary provisions for initial constitution has
been proposed.
(c) Whether the Recruitment Rules relate to a post which is proposed to be downgraded? If so, whether necessary
safeguards have been suggested in respect of the existing incumbents of that post?
13. | (a) Special circumstances, if any, other than those covered by the rules, in which the Commission may be required Not Applicable
to be consulted.
(b) Whether the Department of Personnel and Training have concurredin  the proposal? Not Applicable
14 If these proposals are being sent in response to any reference from the Commission , please quote Commission’s Not Applicable
reference No. iy
15. | Name, address and telephone number of the Ministry’s representatives with whom whose proposals may be Rajeev Kumar, Director (Personnel)
discussed if necessary, for clarification/ early decision. Municipal Corporation of Delhi
|
| 1
- - _—
‘ (Director'\Personnel)
220 floor, Dr. S.P.M. Civic Center, ].L. Nehru Marg,
New Delhi - 110002
Signature of the Officers sending the proposals
Telephone No.: -011-23226308
Place:

Date:




¢
Amendment of Recruitment Rules for the post of Chief Accountant-cum-Financial Advisor in Municipal Corporation of Delhi
1.(a) Name of the Post - Chief Accountant-cum-Financial Advisor
1. (b) Name of the Ministry/Deptt. Municipal Corporation of Delhi
2. Reference No. in which Commission’s advice on Recruitment Rules was
conveyed
3. Date of notification of the original rules and subsequent amendments (copy of | Notification No. F.2(114)/69-LSG dated 18.07.1969
the original rules & subsequent amendments should be enclosed, duly flagged
and reference)

-

Column No. of the Schedule

Provision in the approved/existing rules
(Notification No. F.2(114)/69-LSG dated
18.07.1969)

Provisions Proposed

Reason for revision proposed.

1. Name of post Chief Accountant Chief Accountant-cum-Financial Advisor As per Establishment Schedule
- - - of MCD 2022-23.
2. Number of post 1* (2003) Total - 1* (2022) No change.
* Subject to variation dependent on workload. * Subject to variation dependent on workload.
ch Classification Category-' A’ Category -‘A’ No change.
4. Pay Scale/ Level in Pay Rs.18400-500-22400/- Level -14 (Rs. 144200-218200/-) in the Pay Corresponding Scale as per
Matrix Matrix 7th CPC. (As per 6th CPC in PB-4,
Grade Pay- Rs.10,000).
5. Whether Selection post or | N.A. N.A. No change
non-selection post.
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6. Age limit for direct N.A. N.A. No change

€ recruits.

Za Educational and other NA < N.A. : No change
qualifications required for
direct recruits.

8. Whether age and N.A. N.A. No change
educational qualifications
prescribed for direct

My recruits will apply in the
case of promotees. -

9. Period of probation, if any. [-N.A. N.A. No change

10. Method of recruitment | Transfer on Deputation Transfer on Deputation No change
whether by direct
recruitment or by
promotion or by s - o
deputation/  absorption
and percentage of the
vacancies to be filled by
various methods.

121, In case of recruitment by | Transfer on Deputation: Transfer on deputation. Change as per corresponding
promotion/  deputation | Officers belonging to the LA.AS. having a (i) Officer belonging to the Indian | pay level of 7th CPC.
/absorption grades from minimum of twelve year’s service as a Class-I Audit and Accounts Services

; : officer and holding posts not below the rank of (IAAS), Indian Defence Accounts
which promotion/ 5 . 3 e
. : Senior Deputy Accountant Generals or officers of Services (IDAS), Indian Civil
deputation / absorption to same length of service holding equivalent posts Accounts Services(ICAS), Indian
be made. in the Indian Railway Accounts Service or the Postal and Telegraphs Accounts
Indian Defence Accounts Service (ordinarily the Service (IP&TAC), Indian Railway

period of deputation not to exceed five years) Accounts Services (IRAS) etc.
(ii)  Holding analogous post on regular
basis in the parent

cadre/department.
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( (iii)  With 3 years regular service in the
Level-13 (Rs. 123100-215900) in
the parent cadre department.
12, If a Departmental NA. N.A y No Change
Promotion Committee
exists what is its
composition
13. Circumstances in which As required under Section 96 of the Delhi Consultation with the UPSC is necessary on As per DOPT guidelines.
Union Public Commission | Municipal Corporation Act, 1957 and UPSC each occasion.
'S to be consulted in making | (Consultation by Delhi Municipal Corporation),
Recruitment Regulations, 1959. -
\
L. Name, address and telephone number of the Ministry’s representatives with whom W
whose proposals may be discussed if necessary, for clarification/ early decision. - , (Director Personnel)

Place: New Delhi.
Date:

22nd Floor, Dr. S.P.M. Civic Centre, J.L. Nehru Marg,

New Delhi- 110002

Signature of the Officer sending the proposals
Telephone No: 01123226308
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¢ Amendment of Recruitment Rules for the post of Assessor & Collector in Municipal Corporations of Delhi
1.(a) Name of the Post = Assessor & Collector
1. (b) Name of the Ministry/Deptt. Municipal Corporation of Delhi
2 Reference No. in which Commission’s advice on Recruitment Rules was
conveyed
3. Date of notification of the original rules and subsequent amendments (copy of | Notification No.F.2(150)/68-LSG dated 01.11.1969
the original rules & subsequent amendments should be enclosed, duly flagged
and reference)

Column No. of the Schedule

Provision in the approved/existing
rules (Notification No.F.2(150)/68-
LSG dated 01.11.1969)

Provisions Proposed

Reason for revision proposed.

i Name of post Assessor & Collector Assessor & Collector No change
- - -
2. Number of post 1* (2003) Total - 1* (2022) No Change
" : —
Subject to variation dependent on * Subject to variation dependent on workload.
workload. ‘
3. Classification Category- A’ Category —'A’ As per DOPT guidelines and the
DMC Act, 1957.
4. Pay Scale/ Level in Pay Matrix Rs.16400-150-20000/- Level -13A (Rs. 131100-216600/-)  in the Pay Corresponding Scale as per 7t
Matrix CPC (Corresponding Pay Band-4,
Grade Pay Rs.8900) as per 6t
. CPC.
5. Whether Selection post or N.A. N.A. No change
non-selection post.
6. Age limit for direct recruits. N.A. N.A. No change
|
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6 Educational and other N.A. N.A. No change
qualifications required for

S direct recruits.

8. Whether age and educational | N7A. N.A. - No change
qualifications prescribed for
direct recruits will apply in the
case of promotees.

9. Period of probation, if any. 2 years N.A.

i 10. Method of recruitment | By transfer on deputation in the first Transfer on Deputation
whether by direct recruitment | instance. If the Corporation fail to
or by promotion or by | ghtain a suitable candidate on transfer
geputation;” absorption .-«and on deputation, it shall be decided, in
percentage of the vacancies to ' . v
be filled by various methods. consultation with the Commission,
whether the post should be filled by
promotion or by direct recruitment.
- - —

11 In case of recruitment by | Transfer/Deputation: Deputation: Change as per corresponding pay
promotion/ deputation | Suitable Officers from a | Officers of Indian Administrative Service/ | |evel of 7t CPC.
/absorption  grades  from MCD/Committee in India (The Period | /Central Services Group ‘A":-

which promotion/ deputation
/ absorption to be made.

of deputation ordinarily not exceeding
5 years).

(a) (i) Holding analogous posts on regular basis in
the parent cadre/department.

OR
(ii)  With 2 years service in the grade rendered
after appointment thereto on regular basis in
Level 13 (Rs.123100-215900) in the Pay Matrix/-
or equivalent in the parent cadre/department.

OR
(iii) With 6 years service in the grade rendered
after appointment thereto on regular basis in
Level 12 (Rs.78800-209200) in the Pay Matrix or
equivalent in the parent cadre/department; and

(b) Possessing 12 years experience including 5

L —



years in Revenue related work.

Note: Period of deputation including period of
deputation in another ex-cadre post held
immediately preceeding this appointment in the
same or some other organization/department of
the Central Government shall not exceeded 5
years. The maximum age limit for appointment by
deputation shall be not exceeding 58 years on the
closing date of receipt of applications.

12.

If a Departmental Promotion

.| Committee exists what is its,

composition

N.A.

N.A

No Change

13.

Circumstances in which Union
Public Commission to be
consulted in making
Recruitment

As required under the Delhi Municipal
Corporation Act, 1957 read with the
UPSC (Consultation by DMC)
Regulations, 1939.

Consultation with the UPSC necessary on each
occasion.

As per DOPT guidelines.

Name, address and telephone number of the Ministry’s representatives with whom -

whose proposals may be discussed if necessary, for clarification/ early decision. (Dir
22nd Floor, Dr. S.P.M. Civic Centre, ].L. Nehru Marg,

Place: New Delhi.

Date:

New Delhi - 110002

or Personnel)

Signature of the Officer sending the proposals
Telephone No: 011-23226308
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NOTIFICATION

Dated the 18th July, 1969,

No. F.2(114)/69-LSG. The regulations made by the Municipal Corporation of Delhi under Section 98 of the
Delhi Municipal Corporation Act, 1957, vide their resolution No. 715 dated the 28th November, 1963, in
connection with the recruitment for the post of Chief Accountant, Municipal Corporation of Delhi, having been
approved by the Lt. Governor, Delhi, in pursuance of the provisions of Sub-Section (2) of Section 480 of the said
Act, read with the Government of India, Ministry of Home Affairs Notification No. 3/6/66-Delhi dated the
19th October, 1966, are hereby published 1‘1 Schedule below:—

SCHEDULE

N— Recruitment regulations for the post of Chief Accountant,

1. Name of the post: Chief Acco'untant.
2. No. of posts: 1.

3. Classification: Class-I.

4. Scale of pay: Rs. 1800-100-2000.

5. Whether selection post of non-selection post: Selection.
6. Age limit for direct recruits: ’ N.A.

7. Educational and other qualifications required for N.A.
direct recruits:

8. Whether age and educational qualifications pre- N.A.
scribed for the direct recruits will apply in the case

of promotions: \
9. Period of probation, if any: N.A.
10. Method of rectt. whether by direct rectt. or by Transfer on deputation. )

promotion or transfer and percentage qf the va-
cancies to be filled by various methods:":

»

1. In case of rectt. by promotion/transfer, grades Transfer on deputation:
from which promotion to be made: Officers belonging to the 1.A.A.S. having a minimum
of twelve year’s service as a Class-1 Officer and hold-
ing posts not below the rank of Senior Deputy Ac-
countant Generals or Officers of same length of service
holding equivalent posts in the Indian Railway Ac-
eounts Service or the Indian Defence Accounts service
(Ordinarily the period of deputation not to exceed

five years).
12, If a DPC exists, what is its composition Not Applicable
| 3+ Circumstances in ihich UPSC is to be con- As required under Section 96 of Delhi Municipal

sulted in making recruitment Corp.oration-Act, 1957 and UPSC (Consultation by
Delhi Municipal Corporation) Regulations, 1959,

Note :—The pay scale has been revised from Rs. 1800-100-2000 to Rs. 2250-125/2-2500 vide Standing
Committee Resolution No. 475 dated 10-10-74 on reccommendations of the Illrd Pav
Commission.
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NOTIFICATION

Dated 1st, November, 1969
No. F.2(150)/68-1.SG. The regulations made by the Municipal Corporation of Delhj under Section 98 of the
Delhi Municipal Corporation Act, 1957 (66 of 1957) vide their Resolution No, 705, dated the 12tk March, 1963,
read with Resolution No, 83 dated the 23rd April, 1968, in connection with the recruitment for the post of
Assessor & Collector, Municipal Corporation of Delhi, having been approved by the Lt. Governor, Delhi in
pursuance of the provisions of Sub-Section (2) of Section 480 of the said Act, read with the Government of India,
Ministry of Home Affairs, Notification No. 3/6/66-Delhi, dated the 19th October, 1966, are hereby published

¢ SCHEDULE
\ Recruitment Regulations for the post of Assessor & Collector
1. Name of the post: Asses_;sor & Collector.
2. No. of posts: One.
3. Classification: Equivalent to Class-I.
4. Scale of pay: Rs. 900-40-1100-50-1600.

5. Whether selection post or non-selection post: N.A.

6. Age limit for direct recruits: N.A.

7. Educational and othr qualifications required for N.A.
direct recruits: - : -

scribed for the direct recruits will apply in the
case of promotees:

8. Whether age and educational qualifications pre- N.A.

9. Period of probation, if any: 2 years.

2

10. Method of rectt., whether by direct rectt. oz‘ by By transfer on deputation in the ﬁ;st instance. If the-

promotion or by deputation/transfer and perq'en- Corporation fail to obtan a suitable candidate on
tage of the vacancies to be filled by various 'me- transfer on deputation, it shall be decided, in consul-
thods:: ' tation with the Commission, whether the post should

I1. In case of rectt. by promotioh/deputation/trans- Transfer/deputation: Suitable Officers from a M.C.D./
fer, grades from which promotion/deputation/ Committee in India (The Period of deputation ordi-
transfer to be made: narily not eeceeding 5 years),

12. IfaD.P.C. exists, what is its composition: N.A.

13.  Circumstances in which UP.S.C.istobe consult- As required under the Delhi Municipal Corporation :
ed in making rectt.: Act, 1957 read with the U.P.S.C. (Consultation by
D.M.C.) Regulations, 1959,

— s

= m s

-
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“Transfer on deputation from a Municipal Corporation/Committee in India”.
No. F.2(150)/68-LSG Dated the 23 April, 70.

In this Administration corrigendum No. F.2(150)/68-LSG, dated the 26th February, 1970 regarding
recruitment rules for the post of Assessor and Collector, Municipal Corporation of Delhi, for the words
“Transfer on deputation from a Municipal Corporation/Committee in India”, read “transfer on deputation ;
Suitable officers from a Municipal Corporation/Committee in India”,

(s} A i
of Delhi, notified by this Administration, vide Notification Nos, (i) F. 2(180)/68-LSG dated 1-11-1969, (ii)
F. 2(150)/68-LSG dated 26-2-1970 and (iij) F.2(150)/68-LSG dated 23-4-1970, having been approved by the
the Lt. Governor, in pursuance of the provisions of Sub-Section (2) Section 480 of the Delhj Municipal Cor-
poration Act, read with the Government of India, Ministry of Home Affairs’ Notification No. F.3/6/66-Delhi
dated 19-10-1966 are hreby published as under, namely:—

4. Scale of pay: Rs. 1100-50-1300-60-1600-50-1800.
(Pre-revised),
9. Period of probation, if any: N.A.
10.  Method of rectt. whether by direct rectt. or by By transfer on deputation.
promotion or by deputation/transfer and percn-
tage of the vacancies to be filled by various me-
thods:
11. In case of rectt. by promotion/deputation/tmns- Transfer on Deputation -
fer, grades from which promotion/deputation/ Suitable Officers of the Indian Revenue Service
transfer to be made: ! (Income-Tax Department) and Indian Administra-
tive Service with 8 years service as such,
(Period of deputation shall not ordinarily exceed 5

L years).
13.  Circumstances in which U.P.S.C. is to be consult- Not necessary, *
ed in making rectt.
) NOTIFICATION Dated 19-4-82.

No. F.2(150)/68-LSG. The following amendment made by the Municipal Corporation of Delhi under Section
98 of the D.M.C. Act, 1957, vide Commissioner, M.C.D. Decision No. 639 dated 10-12-1980 in connection
with the additioninthe R & P Regulations, for the post of Assessor & Collector isued vide this Administration’s
Notification No. F.2/ 150/68-LSG dated ]-] 1-1969, having been approved by the Lt. Governor, Delhj in pur-
suance of the provisions of Sub-Section (2) of Section 480 of the said Act read with the Government of India,
Ministry of Home Affzirs Notification No. 3/6/66-Delhi dated 19-10-1966, is hereby published in the Scheéduled

below:—
SCHEDULE
Atter Clause 13 of the R & P Regulations for the above m ntioned post of Assessor & Collector the
following shall be added :—

14. Power 10 Relax: Where the M.C.D. is of the opinion that it is necessary or expedient so to do,
it may by order, for reasons to be recorded in writing and in consultation with the U.PS.C., relax any of the
provisions of these Regulations with respect to any class or category or persons or posts,

15.  Saving Clause: Nothing in these Regulations shail affect rescrvations relaxation or age limit and other

16.  Disqualification Clause: No person:—
(2) Who has entered into or contracted a marriage with a person having a spouse living, or
(b) Who having a spouse, has entered into or contracted a marriage with any person, shall be
eligible for appointment to the said post ;
Provided that th= M.C.D. may, if satisfied that such marriage is permissible under the personal
law applicable to such person and the other party to the marriage and that there are other grounds
for so doing. exempt any person from the operation of this Regulation.

- —
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New Delhi dated 27-9-1983,

No. F.9/18/83-LSG. The following regulations made by the Municipgl Corporation of Delhi under Section
98 of the D.M.C. Act, 1957 vide Decision No. 3167/GW/Corpn. dated 10-1-1983 in connection with the re-
cruitment for the post of Law Officer Municicipal Corporation of Delhi having been approved by the Lt
Governor Delhi in pursuance of the provisions of Sub-Section (2) of the Section 480 of the said Act, read ywith
Government of India, Ministry of Home Affairs Notification No. 3/6/66-Delhi dated 19-10-1966 are hereby
published in the Schedule given below. Previous Notifications No. F. 2 (88)/68-LSG issued on 26-7-1968
No. F.2/88/68-LSG issued on 19-4-1982 are cancelled.

1. Short title and Commencement :
(i) These rules may be called the recrnitment regufations for the post of LAW OFFICER.
(ii) They shall come into force on the date of their publication in the official Gazette,

2. Number, of post, classification and scale of pay:
The number of the said post, its classification and the scale of attached th
as specified in Columns 2 to 4 of the Schedule annexed to these rulpézy i (BT ahall be
3. Method of recruitment, age limit qualification etc:
The method of recruitment to the said post, age limit, qualifications and other tt i
shall be as specified in Column 5 to 14 of the Schedule annexed to these rules. RKERS Tolating thees to
4. Disqualification:
No person—
(a) Who has entered into or contracted a marriage with a person having a spouse living ; or

\ ]
(b) Who having a spouse living, has entered into or contracted a marriage with an igi-
ble for appointment to the said post. | £ Y RE29m, shall be ellg

Provided that the Municipal Corporation of Delhi may, if satisfied that such marria e issi
under the personal law applicable to such person and other party to the marriage and thgt t;ferepearr?f)stl}?e]::
grounds for so doing exempt any person from the operation of this regulation.

5. Power to Relax:

Where the Municipal Corporation of Delhi is of the opinion that it is necessary or expedient so to do
it may, by order, for reasons to be recorded in writing ang in consultation with the U.P.S.C,, relax any of the
provisions of these rules with respect to any class or categdry of operations, )

6. Saving:

Nothing in these rules shall affect reservations, relaxation of age-limit and other concessj i
to be provided for candidates belonging to the Schedule Castes, the Scheduled Tribes and other speifi%liartee%tgﬁc:
of persons in accordance with the orders issued by the Municipal Corporation of Delhi from time to time in this
regard.




