MUNICIPAL, CORPORATiON OF DELHI
ENGINEERING DEPARTMENT (HQ) (2
19" Level, E1-Block, Dr. S.P.M. Civic Centre i --@

J. N. Marg, New Delhi-110002

No. ; AOfEngg.(HQ)MCDIZ(INm-IzS | Date:"_';’:)f'_f.).z-"i

Sub:-
ub bReEardins upload the proposed Recruitment Rules(RRRs) for the post of Assistant
Engipeer (Civil) on the MCD website,

This is in reference to the above mentioned subject. In this regard, as per extant
instructions issued by DoP&T vide OM No, AB-14017/61/2008-Estt. (RR) dated 13.10.2015,
RR for the post of Assistant Engineer (Civil) is to be implemented in MCD and same is to be
uploaded on the MCD website hitps//medonline.nic.in for obtaining comments from the stake
holders conrl:emed officials within 30 days.

AO (IT) is requested to upload the proposed RR for the post Assistant Engineer (Civil)
(Annexure-IIT) on the MCD website please.
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Encl: Annexure-III //\ 3" \)_\,\
s
Administrative Officer
: Engg.(HQ)
AOIT
o Saniaay Kumar
Copy information to: - AQ (Enygg.) HY

1. E-in-C-II/Admin

2. ADC/Engg.
3. AO/CED

4. Office copy.




ANNEXURE-3

nt rules.
Form to be filled by the Ministry / Department while forwarding proposal to UPSC while proposing amendment to existing recruitme - !

Name of the Post

- Assistant Engineer [Civil)

: 1

Municipal Corporation of Delhi 1

[ Name of the Ministry/Department (Organization)

; in whi ission’s advi CD/4506 dated 1" July, 2004 . o
4 | Reference l't!a. in which was c_ornm:smn s advice on Recruitment Rules was conveyed, No. 19{_4}f 2004/UD/M }C'vin Regulatons-1957 notified vide No. 19(4)/2004/UD/MCD/4506 dated 17 July, 2004
2.) | Date of Notification of the original rules and subsequent amendments (copy of the original | DMC [Assistant Engineer (Ci ]
{ rules & subsequent amendments should be enclosed, duly flagged and referenced)
A B C E L
Z : Remarks
s. Column Existing provision as per DMC (Assistant Engineer (Civil) | Proposed Recruitment Regulation
No. Regulatons-1957 notified vide No. 19(4)/2004/UD/MCD/4506
dated 1 July, 2004 = No change
: = stant Engineer (Civil) —
1. Name of the Post Assistant Engineer (Civil) Assi = ; ; kload As schedule of
2. | Number of Post 260 (2003)* Subject to variation dependent upon workload. 350* (2023)* Subject ta variation depending on workload. - 2;;!‘4. _
ificati B’ Category ‘B’ No mar§e
3. Classification Category ‘B —
4. | Scale of Pay { Rs. 6500-200-10500/- Level-7; in the pay matrix of (Rs. 44900-142400) Asper7 CPC
5. | Whether selection or non-selection post | Selection. Selection. :D g'ha;:‘gi
6. | Age limit for direct recruitment Not Exceeding 30 years. Not Exceeding 30 years. | i &
Note:- (Relaxable for Govt. servants and employees of MCD up | Note:- (Relaxable for Govt. servants and employees of
1o 5 years in accordance with the instructions or orders issued | Municipal Corporation of Delhi up to 05 years in accordance
by the Central Government . with the instructions or orders issued by the Central
Note- Government).
The crucial date for determining the age limit shall be the | Note:2 The Crucial Date for determining the age limit shall be
closing date or receipt of applications from candidates in India | the closing date or receipt of applications from candidates in
and not the closing date prescribed for those in Assam, | India and not the closing date prescribed for those in Assam,
Meghalaya, Arunachal Pradesh, Mijoram,Manipur, | Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland,
Nagaland, Tripura, Sikkim, Laddakh Division of J&K State, Lahaul | Tripura, Sikkim, Ladakh Division of J&K State, Lahaul&Spiti
and Spiti District and Pangi Sub Division of Chamba District of | District and Pangi Sub Division of Chamba District of Himachal
Himachal Pradesh, Andman&Nikobar Islands of Lakshdeep. Pradesh, Andaman & Nicobar Istand or Lakshadweep).
i«::tﬁxr: ;ﬁii tosther qualifications required ﬁssential qu?liﬁ:_rnuon. \ Essential qualification: Change (As per DoOP&T
il Degfee in Civil Engineering from recognized University or i) Bachelor's Degree in Civil Engineering from guidelines)-
. equivalent. _ : recognized Universit'q.
ii) 2 years professional experience. ii) 2 years professional experience,

- SRR .
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Note 1 : 1
Qualifications are relaxable at the discretion of the competen

authority in case of candidates otherwise well qualified.

Note2:

The qualification(S) regarding experience isfare relaxable at
the discretion to the competent authority. In the case of
candidates belonging to Scheduled castes or scheduled tribes,
if at any stage of selection the competent autharity is of the
opinion that sufficient no. of candidates from these
communities possessing the requisite experience are not likely
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Note 1:
Qualifications are relaxa

authority in case of candi

Note2: s ) : i
The qualification(5) regarding experience is/are relaxab

the discretion to the competent authority. In the dc:s'i E(;f
candidates belonging to Scheduled castes or s-:heduhszi r;: thé
if at any stage of selection the competerft authority is c;hese
opinion that sufficient no. of cand:d‘ates from :
communities possessing the requisite experience are not likely
to be available to fill up the vacancies reserved for them.

ple at the discretion of the competent
dates otherwise well qualified.

to be available to fill up the vacancies reserved for them. No change
8 Whether age & educational qualification | No No 3
/ / prescribed in the direct recruitment will
apply in case of promotees.
I P:rli’ol:i of prohatfon Ifany. | 02 years for direct recruits and promotees. 02 years for direct recruits and promotees. No Change
10. | Method of recruitment whether by direct i) 75% promotions failing which by direct recruitment i) 75% by promotions failing which by direct Chan.ge 35 :
recruitment or by promotion of by failing both by deputation/absorption. recruitment. requwamgng.
deputation/absorption and percentage of i) 25% by direct recruitment, failing which by 1) 25% by direct recruitment,. department.
the posts to be filled by various method. deputation/absorption.
11. [In  case of recruitment promotion | Promotion: Promotion: Change(As
/deputation /absorption, grades from which | Junior Engineer (Civil) with six years regular service in the grade | Junior Engineer (Civil) in the level-6, Pay Matrix (Rs 35400- guidelines}_

promotion /deputation absorption to be

in the case of those possessing degree in civil engineering and
made

eight years regular service the grade in case of those possessing

a diploma in civil engineering.

Note:

Where juniors who have completed their qualifying/eligibility

service are being considered for promotion their seniors would

also be considered provided they are not short of the requisite

qualifying/eligibility service by more than half of such

qualifying/eligibility service of two years which is less and have

successfully completed their promotion periods for promotion

to the next higher grade along with their Jjuniors who have

already completed such qu alifying/eligibility service.

Deputation/absorption:-

Officers of central/state Govt JU.Ts:-

¢) (i) Holding analogous post on regular basis in the parent
cadre/department, or

(iii) _With three years service in the grade rendered after

112400) with five years regular service in the grade
Possessing Bachelor's degree in civil engineering from a
recognized University.

And Junior Engineer (Civil) in the level-6, Pay Matrix (Rs
35400-112400) with 08 years regular service in the grade

possessing a diploma in civil engineering from a recognized
Institute.

Notel: Where juniors who have completed their
qualifying/eligibility service are being considered for
promotion their seniors would also be considered provided
they are not short of the requisite qualifying/eligibility service
by more than half of such qualifying/eligibility service of two
years which is less and have successfully completed their
promotion periods for promotion to the next higher grade
along with their juniors who have already completed such
qualifying/eligibility service,
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