MUNICIPAL CORPORATION OF DELHI

Central Establishment Department

22nd Floor, Dr. SPM Civic Centre,
JLN Marg, New Delhi -1 10002,

No: AO/SO-1/CED/2022/ 1212

Consequent upon recommendations of the De
03.08.2022 and with the approval of the Com
Section Officer(s), Private Secretaries & Tr
hereby promoted to the post of Administrati
53100-167800) in Pay Matrix of 7

Section Officers:-

OFFICE ORDER

Dated: 05.08.2022

partmental Screening Committee held on
petent Authority dated 05.08.2022, the following
anslators of Municipal Corporation of Delhi are
ve Officet/AA&C on ad-hoc basis in Level-9 (Rs.
CPC with immediate effect:-

'SL No Name of employee Father’s/Husband’s Name Category
1. | Sh. Rakesh Kumar Late Sh. Tara Chand SC
2.| Sh. Jai Parkash Sh. Om Parkash Gen (PWD)
3. | Sh. Rajan S. Mehta Sh. Harbans Singh Gen
4.| Sh. Ram Kishan Bhatt Sh. S.D. Bhatt Gen
5.| Sh. Gaurav Chaturvedi Sh. Ashok Chaturvedsi Gen
6.| Sh. Raj Kumar Bhargav Lt. Sh. Sushil Kumar Gen
7. | Sh. Jagdish Kumar Sh. Saroda Mal Gen “
8. | Sh. Rajesh Kumar Bansal Sh. H.R. Bansal Gen
9.| Sh. Shicil Pascal Sh. K.T. Pascal Gen
10 Sh. Birendra Dutt Sh. Tara Dutt Gen
11] Sh. Sanjeev Nijhawan Sh. B.P. Nijhawan Gen .
12| Sh. Jagdish Ram Sh. Bhagwan Dass Gen
13| Smt. Simmi Sh. Mahesh Chaudhary SC
(under SC quota)
14| Sh. Surendra Kumar Sh. G.R. Vidyarthi SC
Vidyarthi (under SC quota)
15| Sh. Om Prakash Sh. Ram Kishan SC
(under SC quota)
16| Sh. Sanjay Sh. Hari Ram SC

(under SC quota)

Private Secretaries:-

Sl No Name of employee Father’s/Husband’s Name . Cat.
1. | Sh. Jai Deep Rohilla Late Sh. Ghanshyam Dass Gen
2. | Smt. Saroj Bala Kumar Sh. Ashok Kumar Gen &5
3. | Smt. Neeraj Sharma Late Sh. Bhushan Sharma Gen
4. | Sh. Rajinder Pal Chopra Sh. P. L. Chopra Gen
S. | Sh. Rakesh Kumar Late Sh. Prem Lal Ahluwalia Gen
Ahluwalia
6. | Mrs. Rekha Talwar Sh. Sunil Talwar Gen
Translators;-
SL No Name of employee Father’s/Husband’s Name Cat,
1.| Sh. Deveder Kumar Sh. G. L. Akotra Gen
2.| Sh. Sumer Singh Late Sh. Hari Ram SC
[ ler, (under SC quota)
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The above said ad-hoc appointment shall be subject to the following terms and
conditions:-

The appointment shall be purely on adhoc basis, as a matter of stop-gap arrangement
and shall not be entitled to claim any benefit on account of the said promotion.

The ad-hoc promotion will continue till superannuation or one year or till the post are
filled on regular basis, whichever is earlier.

The appointment is on adhoc basis, pending regular appointment in accordance with the
Recruitment Rules and will not confer any privilege or right on the employees for
regular appointment to the post.

The period of adhoc service will not be counted towards eligibility period for regular
appointment or determination of seniority.

The adhoc appointment can be terminated at any time without assigning any reason and
giving any prior notice as and when required.

The above said adhoc appointment shall be further subject to the instructions/guidelines
issued by the Government of India/North Delhi Municipal Corporation from time to
time in this regard.

The adhoc appointment shall be further subject to outcome of pending courts
case(s)/stay, if any.

The above said ad-hoc promotion is subject to the condition that as and when the regular

incumbent(s) will be available for the post of Admn. Officer/AA&C, if required, the junior most
officer(s) will be reverted to the post of Section Officer/Private Secretary/Translator.

All the above Admn. Officers/AA&Cs are hereby directed to report to Director (P) for

further duties/posting.

This issues with the prior approval of the Competent Authority.

%@os |08]2022..
Admn. Officer (Estt.)

All Officer(s) concerned
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PS to Commissioner, for kind information of Commissioner, MCD
PS to Addl. Commissioner(s).

Il HODs/DCA concerned./ Thnougy, v o, o))

In-charge CR / PR Cell.

Accounts Officer concerned.

PA to Director (P): for information of Director(P)

\_Z- Director (IT) : with the request to upload the same on Municipal website.

8.

Guard File/Office copy.



