‘ OF DELHI
! MUNICIPAL CORPORATION
' KASTURBA HOSPITAL, DARYAGANJ

"“ DELH[-110002
NO.:‘QH mwm Dated:-w

Sub, .
ub:-Offe. letter for the Appointment to the post of Senior Residentson Contract Basis for 89 days

rd vide Interview dated 15/07/2022 the Medical

t of
ing Doctor appointment to the pos
Sighimd 7 post are filled up on regular

al allowances as admissible.

On the recommendation of the Selection boa
- ‘tendent, Kasturba Hospital is pleased to offe
ents for a period, maximum upto

asis : : ]
» Whichever is earlier, in the pay scale as depicted below plus usu

S TN .__._.-—-—-——-——-————'_'_'—'___. arks

[-N\ G Desig- | Days Eg?tﬁo‘?‘ - Rem
nation/
P
— | Catego | e e
' 1. | Dr. Amita Gupta "s'R_/ﬁge'n_‘.'L 89 days Pathology (PG) Selected

2 —T-AmitaGupta | SR/Gen. [O9CAYS | ————"2-—" 50y | Selected against 0BC
< | Dr. Kumari Viplavi 89days | Obst. & Gynae (PG) ,

3 ey SR/Gen. | 3CEF° Selected against OBC
Thm Dr. Jyoti Yaday SR/Gen. | 89 days Obst. & Gynae (PG) Se]e oD nsTEWS
-—5;_ Dr. Rekha Yadav SR/Gen. | 89 days Obst. &G}’EE_[_ID_Q-— Selzzte 3 g
(>-_| Dr. Priya Saini SR/Gen. | 89 days Anesthesia (PG) | el =

6. Dr. Saba G 89 days Pediatrics [Non-PG) Selecte
7. | SRjgen: ! lected against OBC
[ 7. | Dr. Neetu Singh SR/Gen. | 89 days Pediatrics (Non-PG) | Selected agal e

8 |Dr. Mohammad | SR/Gen. | 89 days Pediatrics (Non-PG) Selected agains
L | Rafique
—_Waiting List:- —

S. | Name Designati | Days Deptt. Pay Sca.le Remarks

No on/ According to

o Category

1. | Dr.VarshasSingh | SR/Gen. | 89days | Obst.& Gynae (PG) |7 CPC Wafting-ls':‘td

2. | Dr.Himanshijain | SR/Gen. | 89 days Obst. & Gynae(PG) | 7% CPC W:altfng-zwl

3. | Dr.DivyaKanwar | SR/Gen. | 89days | Obst & Gynae(PG) | 7 CPC Wa!tmg—S e

4. | Dr.RajeevKumar | SR/Gen. | 89days | Anesthesia (PG) 7t CPC Walt!ng

5. | Dr.Chandrakant | SR/Gen. [ 89days | Pediatrics (Non-PG) | 7the CPC Waiting

T 1 coniditl
1. Tenure: Initially for a period of 89 days or till the posts are filled up on regular basis whichever is
earlier.

2. Pay & Allowance: As per recommendation of 7t CPC.
3. House Rent Allowance: Hostel accommodation is optional and subject to availability of rooms. He/

She will be required to deposit Hostel Security of Rs. 2000/- before he/ she is allotted the Hostel
accommodation. The same is refundable. The entitlement for HRA will be as per Govt. Rules.

4. General Candidate who selected against the vacant post of SC/ST/OBC/EWS, their tenure will be
terminated/discontinue with immediate effect whenever concerned category candidate selected.

5. Private Practice: The Private practice of any kind whatsoever is strictly prohibited. Besides the
candidates will not work simultaneously as SR in any other Hospital/ Charitable Organization.
Breach of this condition will result in termination of appointment/disciplinary action as per rule.

6. Leave Entitlement: Only 2 days leave is admissible for each month of service. In case of

unauthorized/willful absence of duties for more than 06 days, the appointment shall stand

terminated without assigning any reason. No salary will be paid for any kind of unauthorized

absence from duty even in the name of strike. .

No salary will be paid for any kind of unauthorized absence from duty even in the name of strike.

8. Other conditions of service will be governed by rules and orders from time to time. If any
declaration given or information furnished by him/her is found to be false or if he/ she is found to
have willfully suppressed any material, facts/ information, he/ she is liable to be removed from
service.

9. Resignation/ Termination: The appointment for the above mentioned post is on tenure basis, you
are required to give 07 days prior notice for resignation failing which 07 days salary sha’ll be
deducted or has to be deposited as the case may be. In case of unsatisfactory work and conduct
report from the concerned department, the contract appointment shall be terminated
immediately on disciplinary grounds.

10. All the doctors must follow BMW practices. They should go to Nodal Officer BMW/KH to learn
about BMW management practices. The certificate so obtained from Nodal Officer BMW/KH has

- ;o lbetatctlache; ;mh the first salary bill otherwise salary may not be released.

. Selected candidates to submit their Bank detail (Cancelled Check/ 1st
7Passb00k] & copy of PAN Card at the time of joini(ng for salary purlgose.page i i
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12, Experience Certificat
13 ;omlpleted' e €Xperience certificate will be issued unless the full term (89 days) is
i o r i . s . i
Verified by the C(:?(‘;led for further next extension to submit their extension application no du.,
;-;' $he aPPOintment is pl:]ree? HOD before 14 days of their break day. :
- YOUr services are i Y On contract basis as a stop gap arrangement. Er———
16 ;;Signing any re:sgzble to be terminated at any time at the discretion of the
SbUhie et IS re ui i i ic form within 02 days of his/ her
iy jl?}ilning through HOS_”"‘*d to submit the duly filled Bio Metric I0
18: Ap:)(;isnhtomd Wear apron with their Name Plate.
regul {,nept w"! be initially for a period of 89 days
N ogt .ar asis or till PG candidate join (in case of Non-
&:- If the offer is acceptable, he/ she is required to join W

tment of Senior Resident on

i i
or till the recru P

PG candidates) whichever is ear
ithin seven days.

Administrative Officer
AKasturba Hospital

Copy to:-

All concerned

HOD (Concerned deptt.)
Accounts Officer/KH
Programmer Assistant/KH
Notice Board

Office Copy

PN e wN e

Copy for kind information to:-MS/KH



