MUNICIPAL CORPORATION OF DELHI
HINDU RAO HOSPITAL,
MALKA GAN], DELHI - 110007
OFFICE OF THE CMO (ADMINISTRATION)/HRH

Public Notice

Walk in interview for the post of Junior Residents (Backlog Vacancy) on
05.04.2023 at Hindu Rao Hospital.

Walk in interview will be held for Junior Residents on 05.04.2023, in Library at G -
block5t floor Hindu Rao Hospital. The details are available on MCD Online website:

www.mcdonline.nic.in & www.hindurao.com -

CMO (Administration)

Hindu Rao Hospital
\ A QPE CMO (ADMIN.)
edicil Superintendent Hindu Rao Hospital, Delhi-7

Hindu Rao Hospital

e Addl. Director (I.T.) / MCD is hereby requested to kindly upload the
Advertisement on MCD online Website.
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ADVERTISEMENT FOR FILLING UP THE POSTS FOR

JUNIOR RESIDENTS (Backlog Vacancy)
NORTH DELHI MUNICIPAL CORPORATION MEDICAL COLLEGE& Hindu Rao
Hospital
MALKA GANJ, DELHI-110007,

The following posts for Junior Residents are proposed to be filled up through walk in
interview on contract basis (06 Months) or till such time posts are filled by regular
basis.

S.NO | NAME OF THE POST UR EWS SC ST OBC TOTAL

1. | Junior Resident( MBBS) 00 04 02 06 47 29

Interview Schedule for Recruitment
POST: - Junior Residents
VENUE: - HINDU RAO HOSPITAL,
5TH FLOOR, LIBRARY, G - BLOCK, MALKA GANJ, DELHI - 110007

Date SCHEDULE PARTS Time
05.04.2023 Junior Residents(MBBS) 10:00 AM
(Wednesday)

Reporting Time:

Candidates are hereby requested to report at 09:00 am sharp on 05.04.2023, G -
Block, 5%Floor, Hindu Rao Hospital, Malka Ganj, Delhi - 110007.

Note: The eligibility criteria regarding age, qualification, experience and other
terms & conditions etc. along with prescribed application Performa may be seen
on the website www.mcdonline.nic.in/ www.hindurao.com.

Terms & Conditions:

1. Applicants are requested to bring their applications on the prescribed
Performa, which can be downloaded from the  website
www.medonline.nic.in/www.hindurao.com along with photocopies& originals
of all the required documents, at the time of interview.

2. Number of posts for all categories may increase or decrease including complete
withdrawal.

3. Reservation of posts will be as per GOI Rules.

The appointment and services will be governed under-Residency Scheme.
Initial appointment will be for 06 months. For MBBS candidates’ extension may
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10.

14,

12,

13

14.

15.

be given for another 06 months subject to satisfactory work and conduct.

In case SC/ST/OBC & EWS candidates are not available, the post may be filled for
44 days on contract basis from unreserved category candidates who appear for
this interview on merit. In case suitable candidate is found in future, this
appointment shall be terminated immediately. '

In such circumstances, the residents appointed under this arrangement will have
right only for his/her remuneration / salary up to till date of his/her
termination. It is made clear that incumbent shall have no right to continue
on this post till the completion of 01 year/ 06months (BDS).

Candidates appearing for the interview should bring Bank Draft/ Pay order of Rs.
1000/- (one thousand only) for Unreserved, EWS and OBC category, Rs. 500/-
(five hundred only) for reserved category (SC, ST) in favour of “COMMISSIONER,
MUNICIPAL CORPORATION OF DELHI”, payable at Delhi. No TA/DA will be
paid for appearing in the interview. Persons with Disability are exempted from
fee.“Fee submitted for the interview will be non-refundable”.

The qualification and experience will be counted up to the date of interview.

The candidate who is in service will have to bring ‘No Objection Certificate’
from his/her Head of Institution/employer at the time of interview otherwise
he/she will not be allowed to appear for interview.

Those seeking benefits of reservation for SC/ST/OBC should submit caste

certificate in his/her name issued by the competent authority (In candidates
applying for OBC category should furnish the OBC Certificate issued by the competent

authority of Govt. of India). All prospective candidates are advised to check their
eligibility regarding admissibility of benefit of reservation accordingly.

Candidates of EWS category should submit the valid family income certificate
before the interview as mentioned in (Annexure B).

The doctors at any time found guilty of any gross misconduct or negligence of
his/her duties shall be terminated without any notice or payment in lieu of
notice period.

04% of seats out of the sanctioned posts in the eligible specialties will be
reserved for Persons with Disability. Reservation of Persons with Disability will
be as per the Government rules.

A total of 1 post each will be reserved for Person with Disabilities (PWD)
candidate with One Arm affected (OA) / One Leg affected (OL) in Non-surgical
branch from amongst these advertised posts depending upon suitability and
availability of candidates who apply. Persons with Disability are encouraged to

apply.

The candidates must bring Aadhar Card at the time of interview.
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MUNICIPAL CORPORATION OF DELHI
HINDU RAO HOSPITAL,
MALKA GANJ, DELHI - 110007

Instructions:

e  Read all instruction carefully.

e All columns should be filled properly.

e  All documents self attested and are numbered from top to bottom.
e Document is arranged as per serial no. given below.

Interview for the post of junior Resident:

1. Name of the CANBIBRLE. . .7\ iiiitrsonisonrsorsansaysasases asbiis savo vrns SPeais cor dinseetabsessoe nitvs e
2. Father's/Husband's Name....................cceeenens R P PP
3." Dateof Birth:.....ciicnaalidinasn TEIEPHONE . .vovis isbiosn ssitinseninsnsssunaening sonnanbossseiss
B:  ADANCSScsviisomsvmninsei s sy ity T e s s T o RSN e st s S h e e (RS e b s e v e dibas Sh e kb
............................................ PIN'COUBS v oivinnnsnsnoimmsnssvesvinas sons
LT [ 1) [ ) [ P T O RO b o Jwsti ol
S.No | Documents Documents Annexure Document
Submitted ( To be filled by candidate) No. /Page | checked &
No. Verified by
the Hospital
official.
1.| Demand Draft Bank. No.

2.| Copy of Internship
Completion Certificate.

3.| Matriculation Certificate | Age As on 13.02.2023
( For Age Proof)

4.| Date  of  Internship
completion

5. D M C Regn.
No.(Permanent)

6. MBBS Degree

7.| % of Marks in all | Professional | Max. Obtain Percent of
professional/Marks ~ of Marks Marks Marks "
NBE screening test. First
Second
Third Part 1
Third Part 2
Total

8.| % of marks factorized to
85%/60% (to be filled by

official)

9.| NBE screening test | Max. Obtain Marks Percent of
certificate  for foreign | Marks Marks
graduate only.

10 Experience certificate (if
any)

—

1 Caste Certificate (If any)

12 Copy of AADHAAR
CARD

SIGNATURE OF THE CANDIDATE
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NORTH DELHI MUNICIPAL CORPORATION MEDICAL COLLEGE

&HINDU RAO HOSPITAL
Photograph
1. Name of the Post Applied For:
2. Fee details: Bank Name & DD No.
3. Email: Mobile_-
4. Name:
5. Father’s /Husband’s name:
6. Category: UR sSc ST OBC
EWS Person with Disabiiity
7. All Educational/other professional Qualifications:-
Exam Passed / Year of Passing Date of completion DMC Recognized by
Degree of Internship Registration MCI/NMC (Yes/No)

Number

Declaration:-

I hereby solemnly declare that the information furnished above is true to the best of my knowledge and belief. If
any information furnished or any part of it is found to be incorrect then, I understand that my candidature for the
post is liable to be cancelled without any further intimation to me.

I further declare that I have informed my employer in writing that I am appearing to interview for this post.

Signature of the candidate

Name:-

Place:
Date:
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Annexure — A

RECRUITMENT RULES FOR NORTH DMC MEDICAL COLLEGE &HINDU RAO HOSPITAL FOR JUNIOR
RESIDENTS, ON CONTRACT BASIS

1, Name of post Junior Residents
2: Number of post 40 MBBS
3. Classification Not Applicable (as on contract basis)
4. Pay Band and Grade Pay/ | Pay Matrix Level — 10+ Usual Allowances as admissible.
Pay Scale
Not entitled for any benefit like Provident fund, Pension, Gratuity, Medical Treatment,
Seniority, Promotion, accommodation etc. or any other benefits available to the
Government Servants appointed on regular basis.
5 Whether Selection post or | The appointment is purely on Contract Basis for a period of 06 months or till such time
Non selection post regular appointment against the vacant post is made, whichever is earlier. The
appointment can also be terminated at any time, by either side, on giving one month’s
salary, without assigning any reason. As per terms & condition adopted by MCD.
Any claim or right for regular appointment to any post will not be granted.
s
6 Age limit for direct recruits UR & EWS - Not exceeding 40 years as on 05.04.2023
OBC — Not exceeding 43 years as on 05.04.2023
SC, ST — Not exceeding 45 years as on 05.04.2023
8 Educational and other | ELIGIBILITY FOR JRs
qualifications required for :
direct recruits L Candidate must have completed one year rotatory
Internship on the date of interview.
1L MBBS/ BDS Degree from a recognized University or equivalent as per MCL.
I Candidate must be registered with Delhi Medical Council/ Delhi Dental
Council as applicable.
Iv. MBBS Candidates must not have completed 1 year/ 06 month for BDS, Junior
Residency from any Govt. Hospital on regular/ contract basis & must have
completed internship less than 02 years ago. Junior Residents who have
completed one year of Junior Residency or completed their Internship
more than 02 years ago will be offered residency only if fresh candidates
are not available. Separate merit lists for such Candidate§ would be
prepared. The list containing the name of fresh candidates would be
exhausted first for appointment as Junior Residents and the second list
would be used only after that.
9 If a Departmental Promotion | Departmental Promotion: - Not Applicable.

Committee exists what is its
composition

Composition of ‘Selection Board’:-

e  Medical Superintendent, HRH — Chairman.
e  Dean, NDMC Medical College — Member.
e Addl M.S./HRH — Member.
e CMO (Admn.)/HRH — Member.
e  Subject Experts — Member.
e  Medical Officer representing SC/ST/OBC — Member.
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Annexure - B

Governmant of ...
{Namo & Address of the authority lssuing the certificate)

ER
i 3 ASSEST CERTIFICATE TO BE PRODUCED BY ECONOMICALLY WEAK
53::74&3!15

cotficateNo. Date:;
' VALID FOR THE YEAR
This is o certify that ShrifSet,/Kumari aorddaugi;:rfvﬁfe of
pormanant resident of , Villsge/Street
Post Office District in tha State/Union Tarritory

Pin Code whose photograph [s aftested below belongs 10
Economically Weaker Sections, since the gross annual income* of hisier ‘family'™ Is below Rs. 8
laké (Rupees Eight Lakh only) for the financial year . His/mer family does not own of
possess any of the following assels™™: - pr s
I 5acres of agricultural tand and above;
Il.  Residential flat of 1000 sq, &, and above;
lll.  Residential plot of 100 sq. yards and above in notified municipalities; ; DR
V. Residential plot of 200 g, yards and above in areas other than the notified municipalities.

2 SheifSmtMKumar belongs to the _ gaste which is not -
racognized as & Scheduled Caste, Schaduled Trike and Other Backward Classes (Central List)

Signature with seal of Office___
Natne
Desigration

Recent Passport  size |
altested photograph of |
the applicant "

olef:. Troame coored all sources L6, salay, agricalare, business, proession, sz,

“mammmurmwmrmmmmmn.mmmuﬁmmm renis & shlings
of %8 yaes 5 alao hifer spouse and children balow the ey of 16 years o T b

"Hole 3 The progerty hekd by & "Farily” in difkrent Yocalioes of dflrer placestcies have Been
fHoparty oking teet I dalmiine EWS sialu, Clited whiks appling e land or

N A
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