MUNICIPAL CORPORATION OF DELHI
CENTRAL ESTABLISHMENT DEPARTMENT
22" Floor Dr SPM Civic Centre,

J.L. Nehru Marg, New Delhi 110002.

No. AO/CED/RRs/MCD/2023/ &C]L, Dated:- ‘l?;]bB 9.2
Circular

Subject: Amendment/Revision of Recruitment Rules of Category “A”& “B” Posts of Town
Planning Department in MCD.

The drafts of Recruitment Rules (Amendment/Revision) of the following posts of Town
Planning Department have been prepared:-

Category/Group “A”

(i) Chief Town Planner (Amendment/Revision)
(ii) Senior Town Planner (Amendment/Revision)
(iiij Deputy Town Planner (Amendment/Revision)

Category/Group “B”
(i Assistant Planner (Amendment/Revision)

As per extant instructions issued by the DoP&T vide OM No. AB-14017/61/2008-
Estt.(RR) dated 13.10.2015, the draft/proposed Amendment/Framing in the RRs for the above
said posts are uploaded on the MCD website https//mcdonline.nic.in for 30 days for obtaining
comments from the stake-holders/concerned officers/officials (if any).

This issues with the approval of Competent Authority.

Encl.:- Annexure enclosed. Fﬁ/g,'zﬁ
zr

(Pawan &umar Jolly)
Administrative Officer (Estt.)

Copy to:-

1. All Add!. Commissioner, MCD.
-2 Director (IT) to upload on MCD website.
3. Chief Town Planner to disseminate these drafts to all concerned.

4. Guard file/Office Copy.

Copy for information to:- _ o
1. Secretary to Commissioner for kind information of Commissioner, MCD.
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Amendment in Recruitment Rules for the Post of Chief Town Pl
0

1.(a) Name of the Post e ——

1.(b) Name of the Ministry/Deptt. .
2. Reference No. i i '

: 0. in which Commission’s advice on Recruitment Rules was

conveyed

ANNEXURE. 1y

annerin M““iCipnl Corporation of Delhi

M ———_
Chier l'own planner
—e Town |

\

Municipa) C“mnratlon of Delhi

\

3.

and reference

Date of notification of the original rules
the original rules & subsequent

NA e =

\

and subsequent amendments (copy of
amendments should be enclosed, duly Mlagged

Notification No. 19(11)/2004/UD/MCD/5448 dated 19,07 2557 —————

e ——

‘——_\‘J

Column No. in the Schedule

Prov‘isions in the approved/existing rules
(Notification No. 19(11]/2004/UD/MCD/5448

Revised provision proposed

—'~.7_‘—._____
Reason for revision Proposed

J

Servants and employees of MCD upto 5 years in
accordance with the instructions or order issued

by the Central Government)”

Note:-

The crucial date for determining the age limit shall
be the closing date for the receipt of applications

from candidates in India (and not the closing date

dated 19.07.2004
1 z - Y —
1 Name of the Post Chief Town Planner Chief Town Planner No Change
2 No of Posts 1*(2004) subject to variation dependant on 17(2022) subject to variation No Change
workload. —
3 | Classification Category "A” Category “A” : No change s e
4 Scale of Pay/Level in Pay Rs. 18400-22400 Level-14; (Rs, 1,44, 200 -2,18,200) in the Pay | Changeasper7%:CpC. |
Matrix Matrix |
5 Whether selection post or Selection Selection No Change.
non selection post.
6 Age Limit for Direct Recruits. | Not exceeding 50  years”(Relaxable for Govt. Nnt Applicable f:::f_imenis of l:ﬁ; def:;ri;oela:
Being senior most post (H.0.D)

direct recruitment is not desirable
since experience of working in
MCD/ Govt. Department is
essential for the post However,
provision for recruitment on

deputation basis has been given in
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prescribed for those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Manipur ,Nagaland,
Tripura, Sikkim, Ladakh Division of J&K State
,Lahaul & Spiti District and Pangi Sub-Division of
Chamba District of Himachal Pradesh, Andaman
Nicobar Islands and Lakshadweep).

Education
qualifications
direct recruits.

and other
required for

Essentials:-
(a)(i)Degree in Physical Planning of a recognized

University or equivalent.

(i) 15 years professional experience in Town
Planning; or

(b) (i) Degree in Architecture/ Civil Engineering or
Master's  Degree in  Geography/Sociology/
Economics from a recognized University or
equivalent

(ii) Post  graduate  degree/diploma in
Town/City/Urban/Regional Planning from a
recognized University or equivalent.

Desirable:
Fellowship of the Institute of Town Planners.

!!‘!!g- ! -

Qualifications are relaxable at the discretion of
UPSC in the case of candidates otherwise well
qualified.

Note-2:-

The qualification(s) regarding experience is /are
relaxable at the discretion of the UPSC in the case
of candidates belonging to schedule castes and
Schedule tribes, if at the any stage of Selection the
UPSC is of the opinion that sufficient number of
candidates from these communities possessing the

requisite experience are not likely to be available

S
Not Applicable

case of eligible candidate o,

promotion is not ayaj|
DOP&T guidelines . A g o
Change as Per  functional

requirements of the department.
B?:-mg senior most post (H.0.D)
d"_rect recruitment is not desirahle
since experience of working in
MCD/  Gowt. Department s
essential for the post. However
provision for recruitment opn
deputation basis has been given in
case of eligible candidate on
promotion is not available, As per
DOP&T guidelines -

-
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Qualifications prescribed for
direct recruits will apply in
the case of promotes.

(" Whether age and educational |

AgeiNo
Educational qualification; - Yes.

‘Not Appllca_\h!e

Chay nge

(Lh;;i;p,?‘;l?per DoPg

as per DOpeT Buidelineg

T guidelines

Change asmrﬁf&-r Buidelines

) Period of probation, if any. 1 year for direct recruit. Not Applicable

10 | Method  of  recruitment | Promotion failing by deputation (including short | Promotion failing by dcﬁhﬁtion
whether by direct | term contract) failing both by direct recruitment. (Including Short Term Contract)
recruitment or by promotion
or by deputation /Limited
Departmental  Competitive
Examination/ absorption and
% or the vacancies to be filled
by various method.

11 | In case of recruitment by | Promotion:- Promotion:-
promotion/ deputation/ | Senior Town Planner in the pay scale of Rs. 12000- | Senior Town Planner in the Level-12;
Limited Departmental | 16500 with 8 years regular service in the post. (Rs.78,800-2,09,200) in the Pay Matrix with 08 |
Competitive ~ Examination/ years regular service in the grade/Level.
absorption grades from | Note:-
which

promotion/deputation/
absorption to be made.

Where juniors who have completed their qualifying
/ eligibly service are being considered for
promotion, their seniors would also be considered
provided they are not short of the requisite
qualifying/ eligibility service by more than half of
such qualifying /eligibility service or two years,
whichever is less and have successfully completed
their probation period for promotion to the next
higher grade along with their juniors who have

already compiled such qualifying /eligibility
service.

Deputation (Including Short Term Contract ):-

Officers under the Central /State
Govt./UTS/Autonomous organizations:-

(i) Holding analogues posts on a regular basis in
the parent cadre/Deptt.

Note:-

Where juniors who have completed their
qualifying / eligibility service are being
considered for promotion, their seniors would
also be considered provided they are not short
of the requisite qualifying/ eligibility service by
more than half of such qualifying /eligibility
service or two years, whichever is less and have

successfully completed their probation period
for promotion to the next higher grade along
with their juniors who have already compiled
such qualifying /eligibility service.

Deputation (Inciuding Short Term Contract
1:.:

Officers under the Central/State Govt./UT.
(a)(i) Holding analogues posts on a regular

Change as per DoP&T guidelineg
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Or
rend (ii)with 2 years regular service in the grade
endered after appointment thereto on a regular

_basis in the scale of Rs. 16400-20000 or equivalent
in the parent cadre/Deptt.

Or
with 3 years service in the grade rendered after
appointment thereto on a regular basis in the scale
of 14300-18300 or equivalent  in the parent
cadre/Deptt.

Or
With 8 years service in the grade rendered after
appointment thereto on a regular basis in the pay
scale of Rs. 12000-16500 or equivalent in the
parent cadre/department and:
(b)Possessing, the educational qualifications and

gxpericnce prescribed for direct recruits under Col.

Note:-

The department officer in the feeder category who
is in the direct line of promotion will not be eligible
for consideration for appointment on deputation.
Similarly deputationists shall not be eligible for
consideration for appointment by promotion.
Period of deputation (Including Short Term
Contract) including period of deputation (Including
Short Term Contract) in another ex-cadre post held
immediately preceding this appointment in the
same or some other organization/deptt of the
Central Govt. shall ordinarily not to exceed 5 years.
The maximum age limit for appointment by
deputation (including short term contract) shall be
not exceeding 56 years as on the closing date of the
receipt of applications

basis in the pareng cadre/Department, or
(ii) with 08 years repular service in the grade
Level-12; Pay Matrix of (Rs.78,800-2,09,200);
and

Possessing the qualifications

(a)(i)Degree in Physical ~Planning of a
recognized University,

(i) 15 years professional experience in Town
Planning; or

(b) (i) Degree in Architecture/ Civil Engineering
or Master's Degree in Geography/Sociology/
Economics from a recognized University.

(i) Post graduate degree/diploma in
Town/City/Urban/Regional Planning from a
recognized University or equivalent.
Note 1:-

The department officer in the feeder category
who is in the direct line of promotion will not
be eligible for consideration for appointment on
deputation. Similarly deputationists shall not be
eligible for consideration for appointment by
promotion.
Note2:
Period of deputation (Including Short Term
Contract) including period of deputation
(Including Short Term Contract) in another ex-
cadre post held immediately preceding this
appointment in the same or some other
organization/department of the Central Govt.
shall ordinarily not to exceed 05 years. The
maximum age limit for appointment by
deputation (including short term contract) shall
be not exceeding 58 years as on the closing date
of the receipt of applications.
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1
2 (C If a DPC exists, what is its [ Category “A” DPC ([ 1sidering promotion):- A P ideri Change as PchED
or cor : - e dated 01.07.207 C"‘Cular No. 564

2

composition? Chairman/Member, UPSC -Chairman .
Commissioner, MCD -Member Chairman/Member, ypsc —Chairman

Category A DPC (for considering confirmation) Commissioner, MCD ~Member

Additional Commissioner (Estt)- Member

Category AT DPC (for considering
confirmation):-

1. Commissioner, MCD -Chairman

2. Addl. Commissioner, I/c of Estt.- Member

3. Addl. Commissioner, 1/c of Engg. Deptt

Member
13 | Circumstances in which UPSC | Consultation in UPSC necessary while making | Consultation with the UPSC is necessary on all
occasion.

is to be consulted in making | direct recruitment and appointing an officer of
Recruitment. Deputation (ISTC) and for Amendment/ relaxation ﬂ

of any provision of these RR.

Change as per DOPgT Buidelines

Name, address and telephone number of the Ministry’s representatives with whom whose Chief Town Planner
als may be discussed if necessary, for clarification/ early decision. Tow? Planfiing Department 13 oer,
Dr. S.P.M. Civic Centre, ].L. Nehru Marg,

New Delhi - 110002

Signature of the Officer sending the proposals
Telephone No:

Place: New Delhi.
Date:
TOWn P W
Mum‘:: aang'-"-' DL‘;J:'-:;_;
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Amendment in Recruitment Rules for the post of Senior

1.(a) Name of the Post

1.(b) Name of the Ministry/Deptt.

2. Reference No. in which Commission's advice on Recruitment Rules w

3. Date of notification of the original rules and subsequent amendmens
the original rules & subsequent amendments should be enclosed,
and reference

the | Provisions in the approved/existing rules (Notification |

No. F.9 (18)/85-LSG dt. 20.01.1986)

Column No. in
Schedule
1

2

1 } Name of the Post

Additional Town Planner

Town Planner jn Municip

as conveyed | N

dll]y ﬂaggcd

al Corporation of Delhi

anner

— o )
Senior Town P!

“Municipal Corporation of Delhi

i

= 215G dt. 20.01.1986
(copy of | No. 7.9 (18)/85-15G ¢ 3

-

Revised provision proposed

Reason for

revision
proposed.

3

4

Senior Town Planner

Change as per Corporation
Resolution No. 458 dated
24.11.2004

2 | Noof Posts 3*(1983)

Subject to variation depending on workload.
3 I Classification Category “A"
4

Scale of Pay/Level in

Rs. 1500-60-1800-100-2000

l Pay Matrix
5 | Whether selection post
or non selection post.

Selection

6 |[Age Limit for Direct
Recruits.

Not exceeding 45 years” (Relaxable for Government Servants
and employees of MCD by S years in accordance with the
instructions issued by the Central Government)”.

Naote:-
The circular date for determining the age limit shall be the
closing date for receipt of applications from candidates in

India (Other than those in Andeman & Nicobar Islands and
Lakshadweep)

3* (2022) No change ]
Subject to Variaan on workload.
Category "A No change
Level-12; (Rs. 78,800“2-09:200] in the Pay As per 7t CPC,
Matrix
Selection No Change
Not Applicable As per functional

recruitment of the
department. Being senior
most post (H.0.D) direct

recruitment is not
desirable since experience
of working in MCD/ Govt.
Department is essential

for the post. However,
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for direct recruits.

7 | Education and other
qualifications required | 1.

Post graduate Degree/ Diploma in Town/City/Urban
/Regional planning of a recognized University or equivalent.
2. 10 Years experience in Town Planning.

3. Familiarity with planning Administration and Law.
Desirable:

(1) Experience in preparing Development plans for cities.
equivalent Membership of a Professional Institute.

Note:-1

Qualifications are relaxable at the discretion of UPSC in

the case of candidates otherwise well qualified.
Note:-2

The qualification (S) regarding experience is /are

candidates belonging to schedule Castes and Schedule
Tribes, if at any stage of Selection the UPSC is of the opinion
that sufficient number of candidates from these communities
possessing the requisite experience are not likely to be
available to fill up the vacancies reserved for them.

Essential;- T

(ii)  Fellowship of the Institute of Town Planner (India) or

relaxable at the discretion of the UPSC in the case of

————————Not Applicable

Whether age and
educational
qualifications
prescribed for direct
recruits will apply in
the case of promotes.

|9 | Period of probation, if

Age: No
Educational Qualification: Yes.

Note:-

“The requirement about the educational qualification will
not be applicable in the case of departmental candidates
holding the post of Junior Town Planner on regular basis on

the date of commencement of these rule.

provision for recry

itmen
on deput t

ation basis hag
bgen given in cage of
eligible candidate oy
promotion is not availape,
As per DOP&T uidelines,

As _per functional
recruitment  of e

department. Being senior

most post (H.0.D) direct
recruitment

is not
desirable since experience
of working in MCD/ Gowt,
Department s essential
for the post. However,
provision for recruitment
on deputation basis has
been given in case of
eligible candidate op
promotion is not available,
As per DOP&T guidelines

Not Applicable

Change as per DoP&T |
guidelines ‘

2 Years

Not Applicable

| Change as per DoP&T |
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/

i ‘ethod of recruitment
whether by direct
recruitment or by
promotion or by
deputation /Limited
Departmental
Competitive
Examination/
absorption and % or

the vacancies to be
filled by various
method.

By Promotion failing which by direct recruitment.

— e
By promotion failin
(including ghort term

No Change

11

In case of recruitment

by promotion/
deputation/ Limited
Departmental

Competitive
Examination/
absorption grades from
which
promotion/deputation/
absorption to be made.

Promotion:-
Junior Town Planners with Five years' service in the grade

rendered after appointment thereto on a regular basis.

e e

‘romotion;-

Deputy Town Planner in the Level-11; Pay

700) with 05 years

Matrix  (Rs.67700-208
regular service.

Where juniors who have‘complctcd l;:h_enr
qualifying/eligibility ~ service are en;g
considered for promotion, their seniors wou

also be considered provided they are 'n.ot
short of the requisite qualifying/legibility
service by more than halftwof y:::-:_?
ualifying/eligibility service or 0 :
3vhich3;vegr/ lllsg les?.’ and have succes_sfuny
completed probation period fs)r pror_no_tlop to
the next higher level along with their juniors
who already completed such

qualifying/eligibility service.

Deputation(including short term contract):

Central/State Government /UTs _
(a)(i) holding analogues post on regular basis,
or

Change as per DoP&T
guidelines
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N

_————Jar service in the posts N,
(i) wi ars regular _

in) [hl(tlh Oslifrel'll;[)ay Matrix (Rs.67,700-
208700, and (i)  POSSCSSTE the
‘[ quﬂ'iﬁcaii(m an experience mentioned

below: ) )

I X Diploma in

| (1)Post  graduate Degree/ _

‘J TOWn/cilf'/rUrban /Reguonal planning of a
recognized University-

(ii) 10 Years experience

D
| 7

in Town Planning.

Note1:-

The department officer in the feeder category

who is in the direct lin€ of promotion _wnll not

be eligible for consideration for appointment
rly deputationists shall

on deputation. Simila : :
not be eligible for consideration  for

appointment by promotion.

Note2:-
Period of deputation
Contract) including

(Including Short Term
period of deputation

(Including Short Term Contract) in another
ex-cadre post held immediately preceding
this appointment in the same or some other
organization/department of the Central Govt.
shall ordinarily not to exceed 05 years. The
maximum age limit for appointment by
deputation (including short term contract)
shall be not exceeding 56 years as on the
closing date of the receipt of applications.

12 !f a DPC exists, what is | Category “A” DPC (for considering promotion):- Cateqorv _“A” __DPC__(for _considering | Change as per Circular 564
its composition. 1. Chairman/Member, UPSC--=-s--=----- Chairman promotion):- dated 01.07.2022.
2. Commissioner/Dy. Commissioner---Member 1.Chairman/Member, UPSC : Chairperson

2.Commissioner, MCD: Member
3. Additional Commissioner (Estt): Member.

3.
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ate “A" DP r sidering c ion):-
1. Dy. Commissioner/1/c (Estt.) Chairman
2. Dy. Commissioner/1/c of Member
Concerned department
3. Head of the Deptt. Concerned -- Member
4. Director (P)- Member

13 | Circumstances in which
UPSC is to be consulted
in making Recruitment,

Consultation with the UPSC necessary while making
promotion/direct recruitment and amending/relaxing any of

the provisions of these regulations.

—

“Consultaric—with the upPSC is necessary on all [ Change  as per DOP&T
onsultation wi

occasion,

-

Name, address and telephone number of the Ministry's represgqtatives with whom whose
proposals may be discussed if necessary, for clarification/ early decision.

Place: New Delhi.
Date:

guidelines.

Chié Town'l?;lanner
Town Planning Department 13t Floor,
Dr. S.P.M. Civic Centre, |.L. Nehru Marg,

New Delhi - 110002

Signature of the Officer sending the proposals
Telephone No:

P. DINEg
- Chief Town pfar';
°Wn Plann;p, er

-?ur_;‘:rbar Corpn Eparrmen,

fakiea nf pan,
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Amendment in Recruitment Rules for the

¥

1.(a) Name of the Post - o

1.(b) Name of the Ministry/Deptt. -

2. Reference No. in which Commission’s advice on Recruitment Rules was
conveyed

3.

and reference

Date of_notiﬁcation of the original rules and subsequent amendments (copy of
the original rules & subsequent amendments should be enclosed, duly flagged

post of Deputy Town Planner in Mynicil

| Depuy -'I'()/W_f,'

No. F.2(179)/72-15G

,al Corporation of Delhi

ANNEXURE-I1]

Municipal corp

NA

dated 16.03.1973

ovision proposed

Reason for revision

employees of Delhi Municipal Corporation).

Column No. in the Schedule Provisions in the approved/cxisting rules | Revised pr
(Notification  No.  F.2(179)/72-LSG  dated proposed.
16.03.1973)
1 2 s 3 4
i e—
1 Name of the Post Junior Town Planner Deputy Town Planner Change as per
Corporation Resolution
No. 251 dated
17.07.2000
2 No of Posts 3* subject to variation dependent on workload 6*(2022)subject to variation dependent on Change as per Schedule |
workload of Posts 2022-23 |
3 Classification Equivalent to Class | Category “A” Change as per Schedule
of Posts 2022-23
4 Scale of Pay/Level in Pay Matrix Rs. 700-40-1100-50/2-1250 Level-11; (Rs.67,700-2,08,700)in the Pay Matrix | Change as per 7th CPC_|
5 Whether selection post or non | Selection Selection No Change.
selection post.
6 Age Limit for Direct Recruits. 40 years and below (relaxable for Govt. Servants and | Not exceeding 40 years. Change as per DoP&T

“(Relaxable for Government Servants and

employees of Municipal Corporation of Delhi up
to 05 years accordance with the instructions

guidelines.

orders of Central Governments)”
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J ijl S5 ¢ (I "str

ls ”n
orders of Central Governments)

Note;

The ¢pycial d
shall pe the ¢
applications from ¢

r determining the age limit
date for the receipt of
IOSIg%didates in India (and not
those in Assam

. date prescribed for _ '

;?g ::llolslni, m/\rafnachal Prndc'sh,' Mizoram,
Maﬁir?u?-y‘ Nagaland, Tripura, Sfkim, Ladakh

. tate, Lahaul & Spiti Di.strict and
Dms:onsz';)l_ﬁ:iissiin of Chamba District of

ate fo

Education and other qualifications
required for direct recruits.

Essential;-

(i) Degree in Town Planning of a recognized
university or equivalent.

(i) About S years experience in Town Planning.
(iii) Knowledge of Town Planning Laws and Civic
Design.

(qualifications relaxable at Commissions discretion in
case of candidates otherwise well qualified.)

Desirable:-
(i) Degree or  Diploma
Civil/Municipal Engineering.
(i) Experience in preparing development plans for
cities.
(iii) Associateship of Institutions
Planner/Architect in India or equivalent.

in Architecture,

of Town

(i) Bachelor Degree or ro: o
Tt)lwn Planning ofa recognlzed university.

i i in Town Planning.
ii)About 5 years experience in ;.
Eiigll(noowlcggc of Town Planning Laws and Civic

Design. '
(iv) Associateship
Planner/Architectin

of Institutions of Town
India or equivalent.

Desirable:- )
() Degree or Diploma
Civil/Municipal Engineering
(ii)Experience in preparing development plans

in Architecture,

for cities.

Note1:- ) ) ]
Qualification(s) are relaxable in the discretion of

the UPSC/Competent Authority in the case of
candidates otherwise well qualified.

NoteZ:-

Change as per Dopgr

Panpi .
II?:Falch'li pradesh, Andaman Nicobar Islands

and Lakshadwee

Essential:- Post Graduate Degree in | guidelines.

The qualification(s) regarding experience is
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Whether age and educational
qualifications prescribed for direct

recruits will apply in the case of
promotes.

Age: No
Educational Qualification: Yes.

Period of probation, if any.

2 Years

10

Method of recruitment whether by
direct recruitment or by promotion
or by deputation /Limited
Departmental Competitive
Examination/ absorption and % or
the vacancies to be filled by various
method.

By Promotion failing which by direct recruitment.

the discretion  of
al

thority in the case of
Lpe setent AU if at any stage of
cm:;(ﬁlicon:ihclnnni“g to SC/STtlrI;\lutho}l{ity %S of
sel [mc'thc msc/compctﬂnb f candidate
the o that sufficient num el e
the opjpion th 'unitics possessing the requisite

fi comm
cl‘:;n llms‘(—‘: “re not likely to be available to fill up
Perienct e reserved to them.

'-_‘—_-ﬁ—.--‘
relaxalle

the] — —/———

11

In  case of recruitment by
promotion/ deputation/ Limited
Departmental Competitive
Examination/ absorption grades
from which
promotion/deputation/ absorption
to be made.

Promotion:
Asstt. Architect/ Planner with 5 years’ service in the
grade.

112400) Pay Matrix with 12 years regular
service in the Grade/Level.

Nﬂte!;

igibility servi be continued to be
The eligibility service shgll
the samge for persons holding the feedgr posts on
regular basis on the date of notification of

revised RRs.

Note2: .
Where juniors who have completed th.elr
qualifying/eligibility service  are being
considered for promotion, their seniors would

__:F!V\i;_:ﬂﬂ/_,____(w———"—'— NoChange,

e No s : .

Educajonal Qualification: Y¢s

——— : cruits As per Dop
01Years for directre uidelines, ot
: - As er

()509% By promotion guidelings Dorar
(i))5004 by direct recruitment

—— As per DoP&T
mﬁanner in the Level-6; of (Rs.35400- | guidelines,
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CJ

unalifying/eligibiliw
more than E cars, whichever is less, and have
service or tw(::omplelcd probation period for
successfully next higher level along with

; he
{)l:‘;limo%aor;otros twho already completed such
I jun

) < ihility service.
qualifyin _QHP'—‘%"—'H pC__(for __considering

12 If a DPC exists, what is ijts Class 1 Departmental Promotion Committee.
composition.

motionk- UPSC  -Chairman
1. Chairman/Mcmbcr , -
2 o N:si?oner(ﬁstt)-MerE:fer
3.Additional COMM™ - ™ o considering
eqo

1 ;'\d'dit'onal Commissioner(Estt) -Chairperson
2: Addit;onal Commissioner (TP)- Member
3. Director (Pcrsonnel]: Member

Change as per Circular
No. 564 dated
01.07.2022

e
Consultation with the UPSC is necessary on all

13 | Circumstances in which UPSC is to | As per required under section 97 of the Delhi Municipal

be consulted in making | Corporation Act, :
Recruitment. Commission (Consultation by the Delhi
Corporation), regulations 1959.

1957 & Union Public Service

Municipal

occasion accept promotion.

Change as per DoP&T
guidelines.

Name, address and telephone numb en
proposals may be discussed if necessary, for clarification/ early decision.

Place: New Delhi.
Date:

er of the Ministry’s representatives with whom whose

Chief Town Planner

Town Planning Department 13% Floor,
Dr. S.P.M. Civic Centre, ].L. Nehru Marg,
New Delhi- 110002

Signature of the Officer sending the proposals

Telephone No:

P. DINESH
. Chief Town Planner
"?w_n _Pia nning Deparim ent
‘unicipal Corporation of Dthi‘
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- IXURE-III
mendment in i i i
A Recruitment Rules for the post of Assistant Planner in Municipal corporation of Delhi
L
1.(a) | Name of the Post
1.(b) | Name of the M'b' [ Assistant pianner (
inistry/Deptt. th—ml -_;!ﬂ,ll‘!-‘.', poration of Delhi.
cipal Corp@*
2. R ' ; PPr— —
3 D:izrg;lsthf?. in which Coml.n!ssmn s advice on Recruitment Rules was conveyed NA —_
il SUba ication of the original rules and subsequent amendments (copy of the original | No. I:"_E(ﬁi))/'jﬂs(; dated 16.03.1973
sequent amendments should be enclosed, duly flagged and reference
Column No. in the Schedule Provisions in the approved/existing rules | Revised provision ﬁ;bp"sc" Reason  for  revision
(Notification No. F.2(179)/72-LSG dated proposed.
16.03.1973) —_—
1 2 3 4
1 Name of the Post Asstt. Architect/Planner Assistant Planner 2;221392" Schedule of posts
-23

— ' .
12*(2022) subject to variation dependant on

2 No of Posts

11%(1973)

As per Schedule of posts
2022-23

workload
Category “B”

Equivalent to class I

Change as per Section 98 of
the DMC Act, 1957

S
1,12,400) in the Pay

Change as per 7th CPC

Matrix
Selection

No Change

3 Classification
, 4 | Scale of Pay/Level in Pay Rs. 350-900 Level-06; (Rs. 35,400 to Rs.
Matrix
’ 5 Whether selection post or Selection.
non selection post.
6 | Age Limit for Direct Recruits. | 35 years and below (Relaxable for Govt. servants | "Not exceeding 30 years.”
“(Relaxable for Gover

and employees of Delhi Municipal Corporation).
Note:-

The circular date for determining the age limit
shall be the closing date for receipt of applications
from candidates in India (Other than those in

Andeman & Nicobar Islands and Lakshadweep)

nment Servants and Employees
Ihi up to 05 years in

of the Municipal Corporation of De
rders issued by

accordance with the instructions or 0
Central Government)"..

As per DoP&T guidelines
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-
‘ i/

/- gducation
J qualifications

and
: required
direct recruits.

other
for

Essential:-

(i) A Degree in Architecture /Town Planner of
a recognized University or equivalent. (According
to the requirement of the post)

(ii) About 2 Years professional experience.
(Qualifications relaxable at Commission discretion
in case of candidates otherwise well qualified)

Lssential;- ; :
LA epree in Town Planning
(DA Degree or Post G;-mlualcuf‘)‘ gz years experience.

of a recopnized University ¥ i
1 miz ( nce.
(b)Two years professiona experts
or T
& Gre gree/ Diploma in Town
(1) Post Graduate PP Planning from a

/City/Uthany  Regiond
recognized University:

NQ‘!I!' : i

Qualification(s) are relaxable in the dlscr:_:tmndgj the
DSSSB/Competent Authority in thRicEse OfERTEICHSS
otherwise well qualified-
The qualification(s) regarding experience is relaxable
at the discretion of the Dsssg/Compctcm Aut.horlty m
the case of candidates belonging to SC/ST if at any
stage of selection the ypSC/Competent Authority is of

the opinion that sufficient number of candidates frqm
the requisite

As per DoP&T guidelines.

these communities POSSESSING !
experience are not likely to be available to fill up the
vacancies reserved to them. NoCh
8 Whether age and educational | Age: No Age: No ‘ 0 Lhange.
qualifications prescribed for | Educational Qualification: Yes. Educational Qualification: Yes
direct recruits will apply in
the case of promotes. T
9 Period of probation, if any. 2 years 02 years Trat dg .
10 | Method of  recruitment | Promation: 50 % Direct recruitment eh_ee er post only exists in
whether by direct | Direct recruitment: 50 % Arc 'te{?t Department and
promotional avenues are

recruitment or by promotion
or by deputation /Limited
Departmental ~ Competitive
Examination/ absorption and
% or the vacancies to be filled
by various method.

open for them to the post of
Assistant Architect in the
Hierarchy  in Architect
Department and the RR’s are
reported to be amended. The

copy of the amenied RR's is
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‘ — —— enclosed.
L in case of recruitment by | Promotion: — : st only exists in
[11 promotion/ deputation /| Architectural Assistant with 2 years’ service in the Not App]ncablc I?fh?:sgter Be;artr:ent o d
Limited Departmental | grade. T otional avenues are
Competitive ~ Examination/ gpen for them to the post of
absorption. _ grades  from Assistant Architect in the
which promotion / Hierarchy in Architect
deputation / absorption to be Department and the RR’s are
pare. reported to be amended. The
copy of the amended RR's is
enclosed.
12 | If a DPC exists, what is its | Class Il Departmental Promotion committee, —Gt—cgory “B" DCC (for considering confirmation):- | Change as per Circular 564
composition. 1. Additional Commissioner(TP) -Chairperson dated 01.07.2022.
2.5enior Town Planner- Member
' - 3 Director(Personnel) /Asstt. Commissioner : Member
13| Circumstances in which UPSC | As required under Section 97 of the Delhi [ Consultation with the UPSC necessary while Change as per DoP& T
is to be consulted in making | Municipal Corporation Act, 1957 & Union Public | framing/amendment of RRs. guidelines.
Recruitment. Service Commission(Consultation by the Delhi
Municipal Corporation). Regulation -1959.
UN PLANNER
O aning Deparmant

Name, address and telephone number of the Ministry’s representatives with whom whose
proposals may be discussed if necessary, for clarification/ early decision.

Place: New Delhi.

on of Delhi

CHid S Pldnner

Town Planning Department 13% Floor,
Dr. S.P.M. Civic Centre, ].L. Nehru Marg,

New Delhi-110002

Signature of the Officer sending the proposals

Telephone No:
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