MUNICIPAL CORPORATION OF DELHI

CENTRAL ESTABLISHMENT DEPARTMENT,
22™ FLOOR, E-1 BLOCK, DR. S.P.M. CIVIC CENTRE
JAWAHARLAL NEHRU MARG, NEW DELHI-110002

No. AO/CED/MCD /RR/2024/ ). 24, Dated: 15.04.2024

Circular

Subject: Amendment/Framing of Recruitment Rules of Category ‘A’ Posts in Horticulture
Department in MCD.

) ) The drafts of Recruitment Rules (Amendment/Revision) of Category ‘A’ posts of
Horticulture Department” have been prepared.

(i) Director-in-Chief (Horticulture) (Framing)
(ii) Director (Horticulture) (Amendment)
(iii)  Deputy Director (Amendment)

As per extant instructions issued by the DoP&T vide OM No. AB-14017/61/2008. Estt. (RR)
dated 13.10.2015 the draft/proposed Amendment/Revision in the RRs for the above said posts are
uploaded on the MCD Website https//mcdonline.nic.in for 30 days for obtaining comments from the
stake-holders/concerned officers/officials (if any).

This issues with the approval of Competent Authority. /3/5
e

Administratixe Officer gi-:{stt.]-lll

VIJAY PAND
Administrative Oficer/CED

Copy to:-

1. Addl. Commissioner (Hort.), MCD
2. DA (CED) to upload on MCD Website.
3. Dy. Dir. (Hort.) to disseminate these drafts to all stakeholders.

4. Guard File/Office Copy.

Copy for information to:-

1. Secretary to Commissioner for kind information of Commissioner, MCD.

consultation with the!
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ANNEXURE-l

a) Name of the posts

' Director-in-Chief (Horticulture) I

'b) Name of the
Ministry/Department

Municipal Corporation of Delhi

“¢) Number of posts

01* Subject to variation dependent on workload.

"d) Scale of pay

Level-13;(Rs. 123100-215900/-) in the Pay Matrix.

'¢) Class and service to which

the posts belong

Category “A”

'f) Ministerial or Non-Ministerial

of F.R. 9(17)

Non-Ministerial

'Appointing Authority

Municipal Corporation of Delhi

Duties of the post in detail

Overall head of the department to coordinate and|
supervise overall activities and administration of the
whole department. Close liaison with the
Commissioner, MCD and Additional Commissioner
(Horticulture). Fully responsible of Horticulture wark
for the new projects, layouts, design, drawing and
estimates etc. The budgetary control of ti2
department will west with the Director=in-Chief
(Horticulture) to achieve the mission of the
department to develop and maintain greenery and to
provide better environment toDelhities.

| Describe briefly the method (s)
adopted for filing the posts

_ *hitherto

Newly created post.

Method of

proposed

recruitment

By Promotion failing which by transfer on deputation. I

6

method of recruitment-

If promotion is proposed as a

By Promotion failing which by transfer on deputation.

a) Designation and number of
the posts proposed to be

Director (Horticulture) with five years of regular
service in the Level-12,(Rs.78800-209200/-) in the

included in the field of| Pay Matrix.
promotion. (Numberof Posts-01) B
Number of vears oflAs per DoP&T'sguidelines vide Circular No. F.No.

I

‘field become eligible

qualifying service proposed to
‘be fixed before persons in the
for .

AB-14017/4/2021-Estt.(RR) dated 20 September
2022-(Five Years regular service)

‘promotion (As per extant GOI
instructions)

'd) Have Recruitment Rules

'¢) Percentage of vacancies in
'the grade proposed to be filled
by promotion

100% by Promotion failing which

by deputation.

|been framed for the post

proposed in the field of
‘promotion? If framed in‘
consultation with the|
Commission, please quote

commission’s reference No. If|

Not yet since newly created post.

i

K K BARMAN

Asstt, Commissioner



. consultation

i) Please indicate briefly the

with the|
Commission was not required
please attach a copy of rules|
framed. A copy of the rules|
should be sent DOP&T along
with the proposal.

‘e) If Recruitment Rules were
not framed for the posts in the|
field of promotion;

NA

method of recruitment actually
adopted for filling the posts.
Please state  the
'percentage of vacancies filled

also

|by each of the methods.

NA (Newly created post)

ii) Please state briefly the
educational qualification
Ipossessed by the persons in
[the field of promotion.

Essential:-
(i) Master of Science in Agriculture with specialization in
Horticulture/Master of Science in Horticulture from a

recognized University.

(i) 12 years experience in a Senior or Supervisory
capacity in works of Horticulture including ornamental
gardening ranging over various fields of Horticulture in a|
Govt. Department or in a private firm.

|
iii) In case the feeder posts are

filled by promotion, the
Recruitment Rules for the still
lower posts including the

lowest post to which direct
‘recruitment is one of the
'methods of recruitment which
direct recruitment may be
furnished.

Assistant Director (Horticulture).Direct recruitment to
the extent of 50%.
(Provisions of feeder post.)

|t) (i) Is the promotion to be
made on selection or non-
selection basis?

Selection

ii) Reason for the proposal (i)
‘above

Selection is necessary, being the Technical post
having specialty in the field of|
Horticulture/Gardening. '

'g) If a DPC exists, what is its
| composition.

' 2. Commissioner/MCD

Category/Group-‘A’ DPC (for considering promotion):- |

1. Chairman/ Member of UPSC : Chairperson

: Member

3. Additional Commissioner (Establishment): Member

'h) Indicate if the feeder posts

are having promotion channels

other than the one under

| consideration.

Director (Horticulture) with five years of regular
service in the Level -12, (Rs.78800-209200) in the

Pay Matrix. |

s




If promotion is not proposed as|

a method, please state why it is
not considered
_ El_e_sirablefposs_iblefnacessary.

NA

If direct recruitment s
proposed as a method of
recruitment please state.

NA

a)The percentage of vacancies
|proposed to be filled by direct
recruitment.

NA

b) Indicate if there are any
|promotional avenues for the
direct recruits?

NO

IR

c) (i) Age for direct recruits (As
per extant GOI Instructions)
(i) Is age relaxation for
Government Servants?

NA

d) Educational and other
qualifications  required for
direct recruits. (It may please
be noted that the essential
qualifications prescribed are
relax able at Commission’s
discretion in case of
candidates otherwise well-
qualified

* Essential
| o Desirable

NA

‘e) Whether essential
qualifications to be prescribed
are accordance with any Act
(s)? If so please quote the
relevant Act (s) under which it
is necessary and also supply
relevant extract from the Act (s)

As per CPWD/NDMC pattern. (As per pattern of
Central Public Works Department and New Deihi

Municipal Cousel)

10

f) Has the post been advertised

'by the Commission in the
past? If so, please quote
Commission’s reference No.

NO

If direct recruitment is not
proposed as a method, please
state why it is not considered
| desirable/possible/necessary.

As per DoP&T’s Guidelines 03.11.7

i) If promotion and direct
 recruitment are both proposed
as method of recruitment, will
|the educational qualifications
‘proposed for direct recruits
'apply in case of promotion?

NA

ii) If not, to what extent are the
educational qualifications
proposed to be relaxed in case

of promotions.

NA

__ath
L

(\
A

X K BARMAN
Commissioner (HoL.)
At Carooration of Delh

Agstt




a) Is deputation/absorption
proposed as a method of
recruitment? If so, please state
the reason for the proposal.
Please state clearly whether
deputation or absorption or
both are proposed.

Deputation is proposed in case the post remains
unfilled by promotion and Absorption is not proposed. |

"'b) The percentage of vacancies
proposed to be filled by this
‘method.

Deputation is proposed in case the post remains|
unfilled by promotion and Absorption is not proposed.

" '¢) The period to which

| deputation will be limited.

Note1: The departmental officers in the feeder category|
who are in the direct line of promotion shall not be eligible
for consideration for appointment on deputation. Similarly,
the deputationists shall not be eligible for consideration foq
appointment by promotion.

Note2: The period of deputation including the period m‘I

deputation in another ex-cadre post held |mmed|ately
| preceding this appointment in the same or some other
'organisation or department of the Central Government
'shall ordinarily not exceed five years. The Maximum age |
limit for appointment by deputation shall be ‘Not
exceeding 56 years’ as on the closing date of receipt of|
applications. '

d) The names of the posts of
grades or services etc. from
which deputation/absorption is
| proposed

; Post-Graduate

Promotion _ failing which by transfer on|

deputation (Deputation only):-

For Deputation:-

Officers  from

Territories:-

(i) Holding analogous posts on regular basis;

or

(ii) With 05 years service in the Level-12; (Rs78800-

209200) in the Pay Matrix rendered after

appointment thereto on regular basis, in the parent'

cadre/Department and

(iii) Possessing the qualifications and experience as

mentioned below:-

(a) Master Degree in Science in Agriculture with|
specialization in Horticulture from a recognlzedl
University. ,

OR '
Master Degree in Science in Agriculture wnhl

Diploma in Landscape

from a recognized

the Central/State Govts./Union

Architecture/Horticulture
University.

(b) 12 years experience in a senior or Supervisory!
capacity in works of Horticulture including
ornamental gardening ranging over various fields|
of Horticulture in a Govt. Deptt. or in a private

firm.

Note 1:- The Departmental Officers in the feeder
category who are in the direct line of promotion shall|
not be eligible for consideration for appointment on|
deputation. Similarly, the deputationists shall not be‘
eligible for consideration for appointment by
promotion.

Note 2:-The period of deputation including the period
of deputation in another ex-cadre post held
immediately preceding this appointment in the same
or some other organization or department of the

f/»gj"”'

ARy

.

J
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I
Central Government shall ordinarily not exceed ﬁve[
years. The Maximum age limit for appointment by[
deputation shall be ‘Not exceeding 56 years' as on
the closing date of receipt of applications. R

‘a) If any of the methods
by
methods are such vacancies

proposed fails, what

proposed to be filled.

Short Term deputation by short term outsourcing
engagement.

'b) Whether the Recruitment
Rules relate to a post which
has been upgraded from Group
‘C’ to Group ‘B’ or Group ‘B’ to
'Group ‘A’ or within the same
group? If so, whether the
!necessary provisions for initial
constitution has been
proposed.

NO

'c)Whether the Recruitment
Rules relate to a post which is
proposed to be downgraded? If

| so, whether necessary

| safeguards have been

[suggested in respect of the
existing incumbents of that
post?

NO

13

a) Special circumstances, If
any, other then those covered
by the rules, in which the
| commission may be required to
 be consulted.

The consultation with the UPSC is necessary in
promotion.

|
14

b) Whether the Department of
Personnel and Training have
concurred in the proposal?

Concurred by Central Establishment Department of|
MCD.

If these proposals are being
sent in response to any
reference from the
|Commission, please quote
'Commission’s reference No. |

NO -.

|15

'Name, address and telephone
number of the Ministry’'s
'representatives with whom
'whose proposals may be
discussed if necessary, for

clarifications/early decision.

Dr. Alok Singh, Director-in-Chief (Horticulture), MCD, |
16™ floor, Dr. SPM Civic Centre, Minto Road,
J.L.NehruMarg, New Delhi-110002.

Ph-23226613. ,
Mob. +91-9717787500 |




Amendment in Recruitment Rules for the post of Director (Horticulture) in Municipal Corporation of Delhi.

- | Name of the Post

Director(Horticulture)

ANNEXURE-KI

2 | Name of the Ministry/Department Municipal Corporation of Delhi
'3 | Reference number in which Commission’s advice on recruitment | F.9/14/90-LSG-4505 dated 17.09.1990 =
| rules was conveyed. = ===
4 Date of Notification of the original rules and subsequent
amendments (Copy of the original rules & subsequent
| amendments should be enclosed duly flagged referenced)
SI.No | Name Provision in the existing/approved Rules | Revised Provision proposed Reasons for proposing
revision
. 2 3 4 5 =
1 Name of the post Director (Horticulture) Director (Horticulture) No Change
2 No. of Posts 01* (1989) 02 * (2022) | As per Schedule of
Subject to variation dependent on workload Subject to variation dependent on workload. Establishment (2022-23)
3 Classification Category-'A’ Category-'A’ As per section 90 of the
I — DMC Act1957.
4 Scale of Pay Rs.3700-125-4700-150-5000 Level-12, (Rs.78800-209200) in the Pay Matrix. As per 7" CPC
5 | Selection Post or Non- | Selection Selection No Change
; Selection post 2
|6 Age limit for direct Not exceeding 50 years Not Applicable. As per functional
. recruitment (Relaxable for Government servants and requirement  of  the
employees of MCD upto 5 years in accordance department and DoPT
guidelines.

| prescribed for _those

with the instructions or orders issued by the
Central Government).

| Note :-

The crucial date for determining the age limit shall
be the closing date for receipt of applications from
| candidates in India (and not the closing date
in Assam, Meghalaya,




T Educational and other |

qualifications for
direct recruitment

| Arunachal Prades :

Essential :-

“Mizoram, Manipur, Nagaland |
kh UT, Lahaul&Spiti District

i ivisi chamba District of
and Pangi sub-Division of I
Himachal Pradesh, Andaman & Nicobar Islands or |

Lakshadweep) ~ ———— |

Tripura, Sikkim, Lada

@ MSc. in Agriculture with specialization in
Horticulture/M.Sc. in Horticulture (including
Floriculture, Olericulture _etc_} from a
recognized University or equivalent.

OR
B.Sc. (Agriculture) with  post-graduate
Diploma in  Landscape Arghﬂec:turef
Horticulture from a recognized University or
equivalent.

(i) 12years experience in a senior or Supervisory
capacity in works of Horticulture including
ormamental gardening ranging over various
fields of Horticulture in a Govt. Department or
in a private firm.

Note 1:Qualifications are relaxable at the
discretion of the UPSC in case of candidates
otherwise well qualified.
Note 2:The qualification(s) regarding experience
isfare relaxable at the discretion of the UPSC in
the case of candidates belonging to the Schedule
Castes and Schedule Tribes, if at any stage of
selection, the UPSC is of the opinion that,
sufficient number of candidates from these
communities possessing the requisite experience
are not likely to be available to fill up the
vacancies reserved for them.

l

Whether age and
educational
qualifications
prescribed for direct
recruitment will apply
to promotes

Age : No
Educational Qualifications : Yes

 Not Applicable.

Not Applicable

"As per the functional
requirement and on the
pattern of Delh
Development Authority

| As per the functional

i
|

requirement and on the |

| pattern of Delhi
Development Authornty
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"Pericd of Probation, it

any

One Year for direct racruiis.

Method of recruitment
whether by direct
recruitment or by
promotion/deputation/ad
sorption and percentage
of the vacancy to be
filled by various method.

By Promotion failing which by trar_lsfer on
deputation and failing both by direct recruitment.

In case of recruitment by
promotion/
deputation/absorption
grades from which
promotion/deputation/
absorption to be made

Promotion :-

Deputy Director (Horticulture) with 5 years regular
service in the grade of Rs3000 — 4500 or
equivalent in the Directorate of Horticulture of
MCD.

Transfer on deputation:-
Officers from the Central/State Govts.

(a) (i) Holding analogous posts on regular basis; or
(i) with 5 years regular services in posts in the
scale of Rs.3000-4500 or equivalent; and

(b) Possessing the educational qualification and

experience prescribed for direct recruits under
column 8. (The departmental officers in the feeder
category who are in the direct line of promotion will
not be eligible for consideration for appointment on
deputation. Similarly, deputationists shall not be
eligible for consideration for appointment by
promotion. Period of deputation including period
of deputation in another ex-cadre post held
immediately preceding this appointment in the
same or some other organization/department of
the Central Govt. shall not exceed 4 years).

Not Applicable. 'As per the functional

requirement of the
e department, ]

By Promotion, failing which by transfer on Deputation. As per the functional
requirement of the
department.

Promotion:- Change

Deputy Director of Horticulture in the Level-11; (Rs.67700- | As per functional

208700) in the Pay Matrix, with 05 years regular service is | requirement of

eligible. Department.

Note 1: Where juniors who have completed their

qualifying/eligibility service are being considered for

promotion, their seniors would also be considered provided

they are not short of the requisite qualifying/eligibility service

by more than half of such qualifying/eligibility service or two

years, whichever is less, and have successfully completed

probation period for promotion to the next higher level along

with their juniors who already completed such

qualifying/eligibility service.

Transfer on deputation :-

Officers from the Central/State Govt./Union Territories:-

(i) Holding analogous/equivalent posts on regular basis

or
(i) With 05 years services in the Level-11; Pay Matrix of
(Rs.67700-208700) in the parent cadre/ department.
and

possessing the following education qualifications alongwith

experience i.e.:

a) Master Degree in Science in Agriculture with

specialization in Horticulture from a recognized university.

or

Master Degree in Science in Agriculture with Post Graduate

Diploma in l..and_scape Architecture/Horticulture from a

 recognized university. C— -




If departmental
promotion committee
exists what is its
composition

b) 12 years experience in a senin, or Supervisory capacity
in works of Horticulture including ornamental gardening
ranging over various fields of Horticulture in a Govt. Deptt.
Or in a private firm.

Note 1:The departmental officers in the feeder category who
have_ in the direct line of promotion shall not be eligible for
consideration for appointment on deputation. Similarly, the
deputationists shall not be eligible for consideration for
appointment by promotion.

Note 2: The period of deputation including the period of
deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other
organization or department of the Central Govemnment shall
ordinarily not exceed four years. The Maximum age limit for
appointment by deputation shall be ‘Not exceeding 56 years
as on the closing date of receipt of application.

| Group-‘A’ DPC (for considering promotion) :-

1. Chairman/Member, UPSC :Chairman

2. Commissioner, MCD :Member

34 DyACornmissioner,:Member

Admn. Ofinchargeof Horticulture

Group-‘A’ DCC (for consideringconfirmation) :-
1. Commissioner, MCD :Chairman

2. Deputy Commissioner/Admn. Of Incharge of
Horticulture: Member

Note :-

The proceedings of the DPC relating to
confirmation of a direct recruities shall be sent to
the commission for approval. If however, these
are not approved by the commission a fresh
meeting of the DPC to be presided over by the

13

Circumstanced in
which UPSC is to be
consulted in making

| recruitment

As required under Section 97 of the DMC Act
1957 and UPSC (Consultation by the DMC)

Regulations, 1959.

Chairman or a member of the UPSC shall be held. |

Category/Group-‘A’ DPC (for considering promotion) :-
1. Chairman/Member UPSC : Chairperson
2. Commissioner, MCD : Member
3. Additional Commissioner(Establishment) : Member

Chang?
As per circular No. SO-
IW/AO-II/CED/MCD/2022/

564 dated 01.07.2022.

Consultation with the UPSC is necessary in promotion. As  per DoP&T's |
guidelines.
i
r |
? /- J) o
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Amendment in Recruitment Rules for the post of Deputy Director (Horticulture) in Municipal Corporation of Delhi.

ANNEXURE-II

[ Deputy Director (Horticulture)

1 | Name of the Posts |
2 Name of the Ministry/Department Municipal Corporation of Delhi -
3___ | Reference number in which Commission’s advice on recruitment rules was conveyed. T2(2—26 )[71-LSG dated 30.03.1972 as per notification
4 ‘ Date of Notification of the original rules and subsequent amendments (Copy of the T o
original rules & subsequent amendments should be enclosed duly flagged
referenced) )
[SI. Name Provision in the existing/approved Revised Provision proposed Reasons for proposing revision
No. Rules -
2 3 4 5
1 |Name of the post Dy. Superintendent Gardens Deputy Director (Horticulture) Change
As per Schedule of Posts 2022-23 of
Municipal Corporation of Delhi, since
the nomenclature has been changed
vide Corporation Resolution No.
L 6700/C&C/81dated 31.01.1981
2 No. of Posts 01 *(1972) 15 * (2022) Change
Subject to variation dependent on Subject to variation dependent on workload. As per Schedule of Posts 2022-23 of
1 workload. Municipal Corporation of Delhi.
3  |Classification Class-I Category-A As per section 90 of the DMC Act
1957.
4  |Scale of Pay 700-40-1100-50/2-1250 Level- 11; (Rs.67700-208700) in the Pay Matrix. As per 7"CPC
5§ |Whether Selection Post or Non- s ; . No Change
" , election Selection
___|Selection post - -
'6 | Age limit for direct recruitment |40 years and below (Relaxable for Govt.|Not Applicable No Change |
| servants and employees of the Delhi '
] Municipal Corporation) o T — - |
\
"\ | M
( LA




ducational and other
qualifications required for d:rect
recruits.

Essentiali- )
(i) Degree in Agricviture
Horticulture as a Spee!
recognized University
diploma in Horticulture ©
University/Institution.

ture cr Botany withe
al subject of a

or equiva!ent,
f a recognized

in

(ii) About 7 years experience :
Horticulture including ~ ornamenta
gardening  over various fields  of]
Horticulture.

(iii) Adequate administrative expt;:rn::ncs:.
(Qualification relaxable at Commission’s
discretion in case of candidates otherwise
well qualified).

Not Applicabis

As per functional requirement  of |
| Department.

|
|
I
|
|
|

8 |Whether educational Age: No Not Applicable As per functional requirement of
qualifications and age limit Qualification : Yes Department.
prescribed for direct recruitment
will apply to promotes
9 Period of Probation, if any 2 years " |Not Applicable As per functional requirement of
I Department.
Method of recruitment whether|By Promotion failing which by Direct|(i) 60% By Promotion failing which by deputation. As per functional requirement of the
by direct recruitment or by|Recruitment (ii) 40% by transfer on deputation. Department in accordance with the
19 |promotion/deputation/ guidelines of DoP&T’s.
absorption and percentage of the
vacancy to be filled by various
method. 000000 |
In case of recruitment by Promotion:- |Promotion:- Change — -
promotion/ deputation/ Assistant Sl}per'intendent of Gardens with|Assistant Director of H9rticulh1re with _09 years regular service in the Level-| As per functional requirement of the
absorption grades from which 7 years service in the grade. 7; {Rs.44900- l‘,4_2,:’-lf]0) in tl_le Pay Matrix. . Department.
promotion/ deputation/ Notel: The eligibility service shall be_ continued to be tht? same for persons
absorption to be made _ |holding the feeder posts on regular basis on the date of notification of revised
RRs.
Note2: Where juniors who have completed their qualifying/eligibility service
1 are being considered for promotion, their seniors would also be considered

provided they are not short of the requisite qualifying/eligibility service by
more than half of such qualifying/eligibility service or two years, whichever
is less, and have successfully completed probation period for promotion to thel
next higher level along with their juniors who already completed such|

qua]ifying/eligibility service.

Transfer on Deputation :- .
Officers Holding. “analogous posts on regular basis in the parent




departirent/Cadre

or
i) with 05 years regular service in the posts in the Level -10;(Rs 56100-
177500) in the Pay Matrix;

or
ii) with 07 years regular service in the posts in the Level -9;(Rs 53100-
167800) in the Pay Matrix;

or
iii) with 08 years regular service in the posts in the Level -8;(Rs 47600-
151100) in the Pay Matrix;

or
iv) with 09 years regular service in the posts in the Level-7;(Rs 44900-
142400) in the Pay Matrix;

and
v) possessing the qualifications alongwith experience as mentioned below:-
(a) Master Degree in Science in Agriculture with specialization in

Horticulture from a recognized University.
(b) About 07 years experience in Horticulture including ornamental
gardening over various fields of Horticulture.

(c) 05 years administrative experience.
Notel: The departmental officers in the feeder category who are in the direct
line of promotion shall not be eligible for consideration for appointment on
deputation. Similarly, the deputationists shall not be eligible for consideration|
for appointment by promotion.
Note2: The period of deputation including the period of deputation in
another ex-cadre post held immediately preceding this appointment in the
same or some other organisation or department of the Central Government
shall ordinarily not exceed three years. The Maximum age limit for
appointment by deputation shall be ‘Not exceeding 56 years’ as on the

12 (If departmental promotion
committee exists what is its

| |composition

Departmental Promotion Committee will
be constituted as per rules.

closing date of receipt of applications.

Category - ‘A’ DPC (for considering Promotion):- Change —

1. Chairman/Member of UPSC : Chairperson As per circular No. SO-IVAO-

2. Commissioner, MCD : Member I/CED/MCD/2022/564 Dated

3. Additional Commissioner (Establishment)  : Member 01.07.2022. ] |

13 :(‘il‘tl.llllshll]l:'ed in which UPSC is
|to be consulted in making
frecmilment

As required under section 97 of the Delhi
Municipal Corporation Act, 1957 &
Union Public Service Commission
(consultation by the Delhi Municipal
Corporation).

Consultation with the UPSC is necessary in promotion.

As per DoP&T’s guidelines.
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