MUNICIPAL CORPORATION OF DELHI

CENTRAL ESTABLISHMENT DEPARTMENT,
22" FLOOR, E-1 BLOCK, DR. 8.P.M. CIVIC CENTRE
JAWAHARLAL NEHRU MARG, NEW DELHI-110002

: 03.05.2024
No AO-IIIICEDIMCDIRRI2024I + f‘-’} Dated: 03.05

Circular

Subject: Amendment of Recruitment Rules of Category ‘A’ Post in Engineering
ubject:
Department in MCD.

The draft for amendment of Recruitment Rules for the post of Chief Engineer (Civil) in
“Engineering Department” has been prepared.

As per extant instructions issued by the DoP&T vide OM No. Al5-14-917/61/20023. [:Istt'. (RI?)
dated 13.10.2015, the draft/proposed Amendment/Revision in the RRs for the above smq post is
uploaded on the MCD Website https//mcdonline.nic.in for 30 days for obtaining comments from the
stake-holders/concerned officers/officials (if any).

This issues with the approval of Competent Authority. = ¢ /.ZLl
Administrative Officer (Estt.)-1I1
| Copy to:-

1. Addl. Commissioner (Engg.), MCD

<27 DA (CED) to upload on MCD Website.
3. E-in-C/Admn. to disseminate these drafts to all stakeholders.
4. Guard File/Office Copy.

Copy for information to:-

1. Secretary to Commissioner for kind information of Commissioner, MCD.




Annexure-111
Form to be filled by the Ministry/Department while forwarding proposal to Up

SC while roposing amendment to existing recruitment rules.
¢ Dropgsing amencmen-
Name of the Post

[D ]

Engineer-in-Chief |
[ 2) | Name of the Ministry/Department (Organization). Municipa] Co 1 of Delhi j
E) /Reference No. in which was Commission’s advice on Recruitment Rules was an
conveyed.
[4) / Date of Notification of the original rules and subsequent amendments (copy of th 940 dated 27.02.1984
the original rules & subsequent amendments should be enclosed, duly flagged /
and referenced) ’
\
SL / Column Recruitment Regulation No. F.9/2/84- | Proposed Recruitment Regulation Remarks T
No. LSG/940 dated 27.02.1984
1. Name of Post Chief Engineer Chief Engineer (Civil) Change (As per
Establishment  Schedule
2023-24 of MCD)
2. No. of Post 02 (1983)* Subject to variation dependent on | 13*(2024) As  per  Establishment
workload Scheduled 2024-25 of
*"Subject to variation dependent on workload” MCD
Classification Category “A” Category “A” No change
Scale of Pay Rs. 2500-125/2-2500 Level-14 (Rs. 144200-218200) in the Pay Matrix of in | As per 7" CPC
7™ CcPC
Whether selection post or \Selection Selection No Change
~non-selection post : DoP&T
Age limit for direct recruits Not exceeding 50 years (Relaxable for Govt. | Not Applicable Chfmgt? as per Do
servants and employees of the MCD upto 5 Guidelines
years in accordance with the instructions or
orders issued by the Central Government)
Note:
The crucial date for determining the age limit
shall be closing date for receipt of
applications from candidates in India (Other




ud1t

|

than those in Andaman and Nicobar Islands
and Lakshadweep.)

—

Educational and other
qualifications required for
direct recruits

8.

Essenfial:-
i) Degree in Civil Engineering from a
recognized University or equivalent; _

ii) 12 years experience in a supervisory
capacity of design and execution of works
including construction of roads, buil_ding,
bridges laying of water supply, drainage
and sewage works.

Notel: .

(Qualifications relaxable at the discretion of

UPSC in case of candidates otherwise well

qualified).

Note2: .

The qualification(s) regarding EXPMECE

is/are relaxable at the discretion of me.UP o

in the case of candidates belo_ngmgf gt

Scheduled Castes and Scheduled Tn?es;; the

any stage of selection, the pse didates

opinion that sufficient number °fesc:§lg the
form these communities poiiskcl y 1o be

requisite experience are 10!

.« reserved for
available to fill up the vacancics ©

them.

Whether age and educational
qualifications prescribed for
direct recruits will apply in
the case of promotion

Age: No.
Qualification: Yes

MQ. \ Period of probation, if any.

N

(i) 2 years for promote office’
(i) 1 year for direct recruit

Not Applicable

Not Applicable

ot Applicable

]
!

[ Change

Change as per DoP&T
Guidelines

e —

Guidcnnc:s Per  Dop&T

Chan :
. SHEe g,
(Jl.lld(.“nc.‘ % per i )“,.‘Q ;', /

i



and experience laid down for direct recruit
under col. 7
(Period of deputation including the period of
deputation in another ex-cadre post held
immediately preceding this appointment in
the same organization/Departments shall not
exceed 5 years)

(Rs.

Method of recruit Whether | By Pranotions, failing which by transfer on | 100 % by promotion failing which by
by direct recruit Or by depu’ga_gqn and failing both by direct | (including short term contract)

promotion or by | recruitment.

deputation/transfer and

percentage of the vacancies

to be filled by the various

methods.

11. |In case of recruit by | Promotion: Promotion:- Superintendent Engineers in the level 12
promotion/deputation/transfe | Chief Engineer with 7 years service regular in | 78800-209200) in the pay matrix of 7" CPC with 08 years
r -grades from  which | the grade rendered after appointment thereto | regular service in the grade.
promotion on a regular basis. Note:- Where Juniors who have completed their qualifying
/deputation/transfer to  be | Transfer on deputation: eligibility service are being considered for promotion, their
made: Officer under the Central/State Govts:- seniors would also be considered provided they are not

(a) (i) holding analogous posts or short of the requisite qualifying/eligibility service by more
(ii) of the rank of Superintending Engineer | than one year and have successfully completed their
or with 7 years in the grade; and probation period, if prescribed.

(b) Possessing the educational qualifications

Deputation (including short term contract):-

Officers of the Central Government,
Union Territories, Autonomous or Sta
PSUs, University or Recognized Resea

State Government,
tutory organization,
rch Institution:-
(a) (i) Holding gnalogous post on
parent cadre or department; or

(i) With 8 years’ service rendere
post on a regular basnsmnn level
the pay matrix of 7
department; and

(i) With 5 years’ serViCe rendereq
post on a regular basis In leve| 13
the pay matrix of 77 CPC j
department; and

a regular basis in the

d after appointment to the
_12 (Rs. 78800-209200) in
In the parent cadre or

after appointment to the
(Rs. 123100-215900) in
N the parent cadre or

(b) possessing following Qualifications ang experience

_umr’s Degree in _Civii gp ineering from a

Tequirement
department.

Change as
requirement
department
guidelines

t f}’;;‘[ e

deputation Ciénge as per functional |

of the \

\
\

\

\

per functional
of the
and DoP&T
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