MUNICIPAL CORPORATION OF DELHI

CENTRAL ESTABLISHMENT DEPARTMENT,
22" FLOOR, E-1 BLOCK, DR. S.P.M. CIVIC CENTRE
JAWAHARLAL NEHRU MARG, NEW DELHI-110002

No. AO-IIICED/MCD/RR/2024/ 39\ Dated: '%.09.2024
Circular

Subject: Frann:‘ing of Recruitment Rules of Category ‘A’ Post in Engineering Department
in MCD.

o The draft for framing of Recruitment Rules for the post of Chief Engineer (Electrical) in
Engineering Department” has been prepared.

As per extant instructions issued by the DoP&T vide OM No. AB-14017/61/2008. Estt (RR)
dated 13.10.2015, the draft/proposed Amendment/Revision in the RRs for the above said post 1S

uploaded on the MCD Website https//mcdonline.nic.in for 30 days for obtaining comments from the
stake-holders/concerned officers/officials (if any). i
—
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This issues with the approval of Competent Authority.

Administrative\Ofﬁcer (Estt.)-111
Copy to:-

1. Addl. Commissioner (Engineering), MCD
A/'/)r DA (CED) to upload on MCD Website.
3. E-in-C/Admn. to disseminate these drafts to all stakeholders.

4. Guard File/Office Copy.

Copy for information to:-

1. Secretary to Commissioner for kind information of Commissioner, MCD.
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| Recruits,

MO No. in the Scheqyle

No of Posts

Scale of 1353}
Matrix
Whether selé&i}bﬁ‘pgs{ or
‘gon selecti\onggsft., o

ge for  Direct ‘

/Léve_lm Pay

Limit

Education and  other
qualifications required for |
Whether age  and |
educational qualifications
prescribed  for  direct
recruits will apply in the
| case of promotes. )
Period of probation, if any.

Not Applicable

Provision proposed
Chief Engineer (Electrical)
03*(2024-25)

| *"Subject to variation depende

Category "A” ‘
Level-14; in the Pay Matrix 0

Selection
Not applicable

Not Appliéable

T\JbtiAppla)l_e 7

Method of recruitment

whether by direct

recruitment or by |
promotion or by

deputation /Limited

Departmental Competitive

Examination/ absorption

and % or the vacancies to |
be filled by various

method.

100% By promotio

11

In case of recruitment by | Promotion:-

ANNEXURE-1

nt on workload”

f (Rs. 144200-218200) in 7'" CPC

promotion/  deputation/ | Superintending Engineer(Elect/Auto) in the level 12

‘ Limited

Competitive Examination/ | s
r absorption grades from
which

J promotion/deputation/
absorption to be made.

ervice in the grade

yns failing vﬁlic’hi_aﬁaﬁsfer on députation.

(Rs.

Departmental ‘ 78800-209200) in pay matrix of 7th CPC with 08 year regular

Note:- Where Juniors who have completed their qualifying
eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short of

the requisite qualifying/eligibility service by more than one
year and have successfully completed their probation period, if

p

rescribed.

J Deputation
' Officers under the All India Services/Central Civil Services/ UT |

(i) Bachelors

parent cadre/department;

Civil Services/UT Police Services:

(a)

or

(i) Holding analogous posts on a regular basis in the

(ii) with 2 years regular service in post in level 13A in the
pay matrix in the parent cadre or department; or 3
(iii)With 3 years’ service in post in level 13 in the pay matrix
in the parent cadre or department; and
(b) Essential qualification:

Degree

recognized  University.

1.

in  Electrical

12 years experience in planning, Designing, Supervision,
Monitoring, Execution and Maintenance of Electricai
works i.e Internal and External Electrification Work, Sub
Division (H.T & L.T.) Power supply (D.G Set and Battery
_ Back-up), Pump Set, Fire Fighting System, Lifts, Lighting.

fage

Engineering from

|
|
a

|
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ANNEXURE-1 l

-

orary Lighting
_ _ - oning System Temp vehange
,‘ : ir Conditioning one Exchange,
\ ‘\ ‘ Arrestors, A”..CAddreSS System, TelephI Works for
‘ o Pquthem and other Electricd
Intercom Sys

L |

ical Engineering.
‘ | Electrical Engineering or T
' ) iCa]/Automoblle 8

| i. Bachelors Degree In Mechan
| from a recognized University. 4 maintenance of |arge

| f 12 years eipirence of OPEEEED - d of planning, designing
| ‘ | water and sewage treatment plant a’I‘ ing of water drainage
‘\ \ and erecting of tkhe [:lants including lay d
| and sewage works etc . ‘o in repute
| iii. 12 yearsgexperience in a supervisory C‘Epa?:g Generpation ‘
| motor workshop and operation of Diesel Eng
l Set etc. ' b SE(Electric
| *“Since the post of SE(Auto)/E&M is merged Mﬂ;h iﬂ { é‘;;e 0}
| and 2 SE(Auto) presently working in Corporatio i< Education

promotion to the post of CE(Elect.). Because of t . Jh beon
o and Experience required for the post of CE(Elect) BHS ol
| taken as Degree in Electrical Engineering as we{l as Bac '
Degree in  Automobile/Mechanical ~Engineering  from

‘ recognized university".
|

DESIRABLE: Post Graduate Degree in Electrical from a
‘ ‘ Recognized University/Institute
l \ Note:-

| The departmental officers in the feeder category who are in Fhe
‘ direct line of promotion shall not be eligible for consideration

| for appointment on deputation. Similarly, deputationists shall

| not be eligible for consideration for appointment by promotion.
‘ Note:-

The period of deputation including the period of deputation in
| another ex-cadre post held immediately preceding this
1 appointment in the same or some other organization or
1 department of the Central Government shall
\ exceed 7 years. The maximum a

-

deputation shall be ‘Not exceedin

L date of receipt of applications.

12 | If a DPC exists, what is its Category A’ DPC (for considering promioﬁ' ]
} composition? L. Chairman/Member of UPSC-Chairman

| | | 2. Commissioner, MCD-Member

N 3. Addl Commissioner (Estt)-Member o

113 I Circumstances in which Consultation with UPSC is necessary on all occasion. |

| UPSCis to be consulted in

| making Recruitment. .

ordinarily not
ge limit for appointment by
g 58 years’ as on the closing

i e
B et A
\ ey o
Rajeev Kumar
ADC (Engg)), Engineering Department,
Dr. SPM Civic Centre, JLN Marg, New Delhi

RNEF\.' v.'.“'\""
ADC. (Engy) H
MG
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ANNEXURE-1I

Form to be fijje

d by the M
istry /Department while forwarding proposa

Is to the pepartment of

yand the Unig
{ 1 1 n Public Service Commission for framing Recruitment Rules for posts
. (a) Name of th
e pos
((b) Name of the Mlmiu Is | Chief Engineer (Electrical)
{L ) Number of posty 1 Lertment [ Engineering Department
ol posts | [).gbm”m”" |
| 034(2023-24) | )
" 2 1t an workloac
‘Subject to variation (qun(ic;“f( o

Level-14; in the Pay Matris
218200) in 7™ cpC

Category “A”

Non-Ministrial

| Commissioner, MCD

Ana( hed
| 100% By promotions fai

(d) Scale ofpay |
|

ik@) Clas\ and servncu to which the

posts belong

f) Mi
(1) Ministerial or non - Ministerial of F.R.9 (17)

Appomtmg Authority

the posts hitherto.
Mclhods of recruitment proposed -

on deputation.
| 100% By promotions
| on deputation.
T

If promotion is propnsed as amethod of

_recruitment -
(@) DESlgnatmn and number of the pcsrs propuscd [ Superintendent Engineer
er(Elect/Auto)

209200) in pay m

(Electrical)

I[;uhes of the post in detail
escribe briefly the method (s) adopted for filling

(1) Number of years of qualifying service | Superintending Engine

: failing which hy tran

in

ling which by transfer

the
matrix

~ proposed to be fixed before persons in the | level 12 (Rs. 78800 e in the

‘ | field become eligible for promotions (As per of 7th CPC with 08 year regular servic

| l extent GOl instructions) grade

= L -

1 (c) Percentage of vacancies i in the grade | 100 %

\ proposed to be filled by promotion. B
NotAppllcable

(d) Have Recruitment Rules been framed for for the |
post proposed in the field of promotion? If ‘
framed in consultation with the Commission, \
please quote Commission's reference No. [f‘

l consultation with the Commission was not\
required please attach a copy of rules framed. |

sfer

~ ‘ A copy of the rules should be sent DOPT a]ong
with the proposal.

(e] If Recruitment Rules w were not framed for the

posts in the field of promotion;
(i) Please indicate briefly
recruitment actually adopted for filling the posts.
Please also state the percentage of vacancies filled

by each of the methods.

(ii) Please state briefly the educational
qualifications possessed by the persons in the field
of promotion.

I
the method of | 100%

[ Not Apphcable
| -
75)7 pFomo_tioﬁ falling which by transfer

i on deputation.

Essential quallﬁcauon

(A) Bachelors Degree in Electrical Engineering

from a recognized ~ University.

(B) 12 years experience in planning, Designing,
| Supervision, Monitoring, Execution and
| Maintenance of Electrical works i.e Internal
[ and External Electrification Work, Sub

Division (H.T & L.T.) Power supply (D.G Set
‘ and Battery Back-up), Pump Set, Fire
| Fighting System, Lifts, Lighting Arrestors,
; Air Conditioning  System  Temporary
w Lighting System, Public Address System,
Telephone Exchange, Intercom System and

other Electrical Works for Electrical
Engineering.
Or
(A) Bachelors Degree in

Mechanical/Automobile Engineering from

a recognized University.

12 years experience operation and

maintenance of large water and sewage

treatment plant and of planning, designing

and erecting of the plants including laying of

water drainage and sewage works etc

(C) 12 years experience in a supervisory

capacity in reputed motor workshop and

) Lumr_ntiqnjf Diesel Engine Generation Set

of

(B)

L
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|
(iii) In case the feeder posts are filled by | NotApplicable
promotions, the Recruitment Rules for the still |
lower posts including the lowest post to which |
direct recruitment is one of the methods OH

recruitment may be furnished. >

(") (i)1s the promation to be made on selection or
non-selection basis?
(ii) Reasons for the proposal (i) above.

() IfappC exists, what is its composition?

Selection

o rtmental
oPC for Category A (Departrnena

|

|

| _ .

| Catgory A Posts.
( Promotion Committee)

fUPSC-Chairman

; mber o
1. Chairman/Me mber

Commissioner, MCD-Me

i |
l 3. Addl. Commissioner (Esrt.]-Member
| () Indicate ifthe feeder posts are having l ] -
| (h) Indicate if the feeder posts are having ‘ NOtAppIicable

—___Consideration,

7.
state why it is not considered

desirable[possible[necessary

| promotion channels other than the one under |

\
If promotion is not proposed as methmreasieir[ Not Applicable

8. | Ifdirect recruitment is proposed as a method of

recruitment please state

(a) The percentage of vacancies proposed to be

filled by direct recruitment.

Not Applicable

(b) Indicate if there are any promotional avenues
for the direct recruits?

J,
|
|

Not Applicable

(c) (i) Age for direct recruits (As per extant GOI
[ instructions).

(ii) Is age relaxation for Government
servants?

Not Applicable

—
=%
=

Educational and other qualification required
for direct recruits .( it may please be noted
that the essential qualifications prescribed are
| relaxable at Commission’s discretion in case of
candidates otherwise well - qualified
Essential

Desirable

Whether essential qualifications to be
prescribed are in accordance with any Act(s)?
If so please quote the relevant Act(s) under
which it is necessary and also supply relevant
extracts from the Act(s)

Has the post been advertised by the
Commission in the past? If so, please quota
Commission’s reference No.

(e

—

)

|
|
[ Not Applicable

|
|

qualifications proposed to be relaxed in case of
promotions.

9. If direct recruitment is not proposed as method, Availability of Technical Staff in hierarchical |
please state why it is not considered desirable channel (ie. in feeder posts) is being
/possible /necessary. established for career growth.

10. | (i) If promotion and direct recruitment are both Not Applicable ]
proposed as methods of recruitment, will the
educational qualifications proposed for direct
recruits apply in case of promotion?

(ii) If not, to what extent are the educational Not Applicable

—

(a) Is deputation /absorption proposed as a
method of recruitment? If so, please state the
reasons for the proposal. Please state clearly
whether deputation or absorption or both are
proposed.

100 % By promotions failing which by transfer ;
on deputation. |
\
|

e | S

limited.

(b) The percentage of vacancies proposed to be Not Applicable
filled by this method. ‘
(c) The period to which deputation will be Not Applicable "

(d) The names of the posts of grades or services
etc. from which deputation /absorption is
proposed.

Not Applicable
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meufo?f;:f emEt:"dS proposed fails by what | Short Term Contract
- __filled. such vacancies proposed to be

(b) |

\}:lohsl:t\:l:lli.ctl?ikecrmtm(fnt Rules relate toa Yes

to Group B as been Ulpgracled from Group ‘C

the P B or Group ‘B’ to Group ‘A’ or within
same group? If so, whether the necessary

provisions for initial constitution has been
proposed.

Whether the Recruitment Rules relatetoa | NotApplicable
post which is proposed to be downgraded? If

s0, whether necessary safeguards have been

§uggested in respect of the existing

incumbents of that post?

(@) Special circumstances, if any, other than those Consu.ltation with UPSC is necessary on all
covered by the rules, in which the Commission occasion.
may be required to be consulted.
\ \ (b) Whether the Department of Personnel and
Training have concurred in the proposal?
14 If these proposals are being sent in response to
any reference from the Commission , please quote
Commission’s reference No. :
Name, address and telephone number of the \ Rajeev Kumar

ineeri _SPM
Ministry’s representatives with whom whose ADC (Engg.), El?ﬁlhr;ZirnnNge[‘f:ng;Tent, Dr.S
proposals may be discussed if necessary, for Civic Centre, ] g

clarification/ early decision.

K e b
J s
Signature of the Officers sending the proposals
RAJEEV KUMAR
Telephone No..- 451 432435 G EmeIHO.
\ M.C.D.
Place: DeMan

Date: In.09. 2034
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